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Sexual Haras sment 
M 

The Board of  Educat ion wi l l  not tolerat e sexual haras sment 
of  pup i l s  by s chool employees , other pup i l s , or third part ies . 
Sexual haras sment of  pupils  i s  a ·  form of prohibited sex 
discriminat ion . S chool di strict staf f wi l l  invest igate and 
resolve allegations o f  sexual haras sment of pup i l s  engaged in by 
s chool employees , other pup i l s  ( peers ) , or third part ies . 

The Board shall · establish a grievance procedure through 
which s chool di strict  staf f and/or pup i l s  can report alleged 
sexual discriminat ion , including sexual haras sment whi ch may 
include quid p ro quo haras sment and host i l e  environment . 

De f initions : 

1 . Quid pro quo harassment occurs when a school employee 
exp l i c i t ly or imp l i c itly condit i ons a pupil ' s  
part i c ipat ion in an educat ional program or act ivity or 
bas e s  an educat ional dec i sion on the pupil ' s  submi s s ion 
to unwel comed sexual advances , reques t s  for sexual 
favors ,  or other favors ,  or other verbal , nonverbal , or 
phys i cal conduct of a sexual nature . Quid Pro Quo 
Haras sment is equal ly unlawful whether the pupil 
res i sts and suf fers the threatened harm or submit s  and 
thus avoids the threatened harm . 

2 .  Host ile environment sexual haras sment i s  sexual ly 
hara s s ing conduct (which can include unwelcomed sexual 
advances , requests for sexual favors , or other favor s ,  
or other verbal , nonverbal , or phys ical conduct o f  a 
sexual nature ) by an employee , by another pup i l , or by 
a third party that i s  suf f i ciently severe , pers i s tent , 
or . pervas ive to l imit a pupil ' s  abi l ity to part i c ipate 
in or benefit  from an educat ional program or act ivity,  
or  to create a host i l e  or abusive educat ional 
environment . 

Thi s Pol i cy protect s any " person "  from sex di scrimiriat ion ; 
accordingly both male and female pupils  are protected f rom sexual 
haras sment engaged in by school district employees , other pupi l s , 
or third part i e s . Sexual haras sment , regardle s s  of  the gender of 
the haras ser , even i f  the harasser and the pupil being haras sed 
are members of the same gender is prohibited . Harass ing conduct 
of  a sexual nature directed toward any pup i l , regardle s s  o f  the 
pup i l ' s  sexual orientat ion , may create a sexual ly hos t i l e  
envi ronment and therefore constitute sexual haras sment . 
Nons exual t ouching or other nons exual conduct does not const i tute 
s exual haras sment . 
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The regulat ion and grievance procedure shal l provide a 
mechani sm for di scovering sexual haras sment as early as pos s ible 
and for e f f e c t ively correct ing prob lems . 

The Superintendent , or designee , wil l  take s t ep s  t o  avoi d  
any further sexual haras sment and to prevent any retal iat ion 
against the pup i l  who made the complaint , was the subj e c t  of t he 
haras sment , or against those who provided the informat ion or 
were witne s se s . The school di strict staff can learn of sexual 
haras sment through not ice and any other means such as from a 
witne s s  to an incident , an anonymous letter or telephone cal l . 

Thi s pol i cy and regul at ion on sexual haras sment o f  pup i l s  
shal l b e  publ i shed and dis tributed to  pup i l s  and employee s  to 
ensure all  pup i l s  and employees understand the nature o f  sexual 
haras sment and that the Board wil l  not tolerate i t . The Board 
shall p rovide t raining for al l staff  and age - appropriate 
class room informat ion for pupils  to ensure the staff  and t he 
pup i l s  understand what type of  conduct can cause sexual 
haras sment and that the staf f know the school di strict  pol i cy 
and regulat ion on how to respond . 

In  case s  of  alleged haras sment , the protect ions of t he 
First  Amendment mus t  be considered i f  i s sues of speech or 
expres s ion are involved . Free speech right s apply in the 
c l a s s room and in all other programs in the publ i c  s chool s .  The 
Superintendent , or des ignee , wil l  formulate , interpre t , and 
apply the pol i cy so as to protect free speech right s o f  s taf f , 
pup i l s  and third part ies . 

In  addi t i on ,  i f  the Board accep t s  federal funds , t he Board 
shal l be bound by Title IX of the Educat ion Amendments of 1 9 7 2 
p rohibi t ing sexual haras sment of pupi l s . Ti t l e  IX app l i e s  to 
a ll  pub l i c  school di stricts that receive federal funds and 
protec t s  pup i l s  in connect ion with all , the academi c ,  
educat ional , extra- curricular , athlet i c , and other programs of 
the s chool di strict , whether they take place in the s chool 
faci l i t i e s , on the s chool bus , at a class or t raining program 
sponsored by the school in a s chool building or at another 
locat ion . 
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