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Protection Against Ret al iat ion 

4 3 8 1  PROTECTION AGAINST RETALIATION 

The Board of Educat ion wi ll  take no retal iatory act ion ,  by 
d i scharge , demot ion ,  suspension ,  or any other adverse act i on ,  
against  an employee _ because that employee has conscient i ous ly : 

1 .  Di sclosed or threatened to di s c lose to a supervi sor or 
publ i c  body an act ivity , pol icy ,  or practice  of  thi s  
Board o r  any district officer that the employee 
reasonably bel ieves to be in violat ion of law or rul e ; 

2 .  Provided informat ion to a publ ic body conduct ing an 
invest igat ion , hearing , or inquiry into any al leged 
violat ion of law by the Board or an of f icer of thi s 
di strict ; or 

3 .  Obj ected to or refused to part icipate in an act ivi ty , 
pol icy ,  or pract ice of thi s di strict that the empl oyee 
reasonably bel ieves to be in violat ion of l aw or rul e , 
fraudulent , criminal , or incompat ible wi th a clear 
mandate of public pol icy concerning the pub l i c  heal th , 
safety , or wel fare or protection of the environment . 

An employee who has reason to bel ieve that the Board has 
engaged in an i l l egal act ivity or an act ivity contrary t o  pub l i c  
pol i cy must  report that bel ief i n  wri t ing to the Superintendent 
before not ice is given to a supervi sor or a publ ic  body . The 
Superintendent shall promptly report the same to the Board and 
ins t i tute an invest igat ion of the reported act ivity . The 
f indings of the invest igation wi ll  be reported in wri t ing to the 
Board and to the employee . 

The protection of law and thi s pol icy apply only to 
employees who have given notice in accordance wi th thi s pol i cy 
and have af forded the Board a reasonable period of t ime to  t ake 
any correct ive act ion that may be required or have acted in 
c ircumstances that the employee bel ieves in good faith 
const itute an emergency . 

The Superintendent shall post not ice of thi s pol i cy and 
inform employees of their  rights under the New Jersey 
Cons c ient ious Employee Protection Act . 
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