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4140 TERMINATION

The Board of Education will enter a contract with each non-
tenured support staff member providing, in part, for the
termination of employment by either party. The Board may
terminate the employment of an employee for incompetency,
immorality, unfitness for service, insubordination, reduction in
force, or other good cause. Any employee who 1is terminated
shall, upon written request, be provided with a statement of
reasons for termination. The request must be made within fifteen
days of the employee’s receipt of notice of termination. The
statement of reasons shall be provided to the employee within
thirty days of the request.

The Board may terminate an employment contract with a non-
tenured support staff member only upon the recommendation of the
Superintendent and by a recorded roll call majority vote of the
full membership of the Board. The Board will not withhold its
approval for arbitrary and capricious reasons. N.J.S.A. 18A:27-
4.1.
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