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3 3 6 2  SEXUAL HARASSMENT 

The Board of Educat ion recognizes  that an employee ' s  ri ght 
to freedom from employment discriminat ion includes the 
opportunity to work in an environment untainted by sexual 
haras sment . Sexual ly of fensive speech and conduct are who l ly 
inappropriate to the harmonious employment rel ationships 
nece s sary to the operat ion of the s chool di strict and intolerabl e  
in a workpl ace to which the chi ldren . o f  thi s di strict  are 
exposed . 

Sexual haras sment include s al l unwelcome sexual advances , 
requests for sexual favors , and verbal or phys ical contact s o f  a 
sexual nature that would not have happened but for the emp l oye e ' s  
gende r . Whenever submi ssion to such conduct i s  made a condi t ion 
of employment or a bas i s  for an empl oyment deci s ion ,  or when such 
conduct i s  severe and pervas ive and has the purpose or e f f ect of 
unreasonably al tering or interfering with work performance or 
c reat ing an int imidating , host i l e , or of fens ive working 
environment , the employee shal l have cause f or complaint . 

The sexual haras sment of any employee of thi s district i s  
stri c t ly forbidden . Any employee o r  agent of  thi s Board who i s  
found to have sexual ly haras sed an employee o f  thi s di strict  wil l  
b e  subj ect t o  discipl ine which may include terminat i on o f  
empl oyment . Any employee who has been exposed t o  sexual 
haras sment by any employee or agent of  thi s Board is encouraged 
to report the haras sment to an appropriate supervi sor . An 
emp loyee may complain of any failure of the Board to t ake 
correct ive act ion by recourse to the procedure by which a 
discriminat ion complaint i s  proces sed . The employee may appeal 
the Board ' s  act i on or inact ion to the United States Equal 
Empl oyment Opportunity Commi ssion or the New Jersey Divi s ion of 
C ivi l Right s . 

The Superintendent or des ignee shal l instruct al l employee s  
and agent s of  t h i s  Board t o  recognize and correct speech and 
behavior pat terns that may be sexual ly of fens ive with or without 
the intent to offend . 

2 9  C . F . R .  1 6 0 4 . 1 1 

Adopted : 3 May 2 0 04 


