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When an employee by hi s/her own act s  or . failure s , e i t her 
within the s chool s or out s ide normal teaching dut i e s , creates 
condit i ons under which the proper operation of the school s  i s  
af fected , the Board upon recommendation o f  the Superintendent and 
in accordance with statute shall determine whether such act s  or 
failures const i tute conduct unbecoming a school employee , and i f  
so , wil l  proceed against the employee in accordance wi th s tatut e . 

Unbecoming conduct suf f icient to  warrant Board review 
hereunder may resul t f rom a s ingle flagrant incident or from a 
series of  incident s . In ei ther case , the Board will cert i fy 
charges when " . . .  there i s  probable cause to  credit the evidence 
in support of such charge , and . . .  such charge if c redited , i s  
suf f i c i ent t o  warrant a di smi s s al or reduct i on of salary . " 

The Superintendent shall instruct all  admini s trators to : 

1 .  Report to the Superintendent forthwith any conduct or 
condition of an employee under the i r  supervi s i on whi ch 
tends to substant ially and material ly interfere with 
the performance of  the af fected employee ' s  dut i e s . 

2 .  Inform employee against whom a grand j ury indictment i s  
handed down and any employee charged with an of fense , 
the prosecut ion of which i s  l ikely to corne t o  pub l i c  
att ent ion and become the focus of  pub l i c  concern , to 
report said indictment or charge to his/her superior 
forthwi th . 
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