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Abolishing Pos i t i ons 

3 1 12  ABOLI SHING POS ITIONS 

I t  i s  the respons ibi l ity of the Board to provide the s t af f  
nece s s ary f or the implementat ion o f  the educat ional program o f  
the di strict  and the operation of the s chool s and to do so 
e f f i c i ently and economically . 

The Board reserves the right to abol i sh pos i t ions in the 
district and to reduce dis t rict s t a f f  commensurately whenever 
resaons of economy , reorgani zat ion of the s chool di s t r i c t , 
reduct i on in the number of pupils or other good cause warrant 
such act i on . In all cases , statute and the rules  of the S t ate 
Board shal l govern the trans fer and di smi s sal o f  employee s  
affected by the abol i shment of pos i t ions . 

The Superintendent shal l develop rules  for the reduct i on of 
sta f f  which comport with statute , rules of the Stat e  Board , and 
appl i cable case law and which ensure the fol lowing : 

1 .  The e f f i ciency and ef fectivenes s  of di s t ri c t  
organization and staffing patterns shal l b e  under 
cont inuing review , and recommendat i ons for el iminat i ng , 
c reat ing , and real locat ing dut ies  and pos i t ions shal l 
be presented for Board cons iderat ion when the 
Superintendent cons iders such act ions to be in the b e s t  
interest of the di strict . 

2 .  No person shal l be employed by this Board to perform 
dut ies  for whi ch she/he i s  not properly cert i f ied . 

3 .  Data necessary for the computat ion of  each teaching 
s t a f f  member ' s  seniority status shal l be promptly and 
accurately recorded and maintained . 

S tandards shal l be e stab l i shed by the Superintendent for the 
reemp loyment of one nontenured teaching staf f member over another 
when one or more mus t  be nonrenewed for reduct i on in staf f . Such 
standards shal l be based upon employee competence and overal l 
util i ty to the di strict . 

Standards shal l be e stabli shed for the selection of one 
tenured teaching staf f member over another when , as a result o f  a 
reduct ion in force , two or more members are qual i fied to f i l l  a 
pos ition and have identical claims to  i t . Such s tandards shal l 
be based on employee competence and overal l ut i l i ty to  the 
di strict . 

When a s  a resul t of the abol i shment of a pos i t i on i t  i s  
neces sary to reduce an employee ' s  grade , said employee shal l be  
ent i t l ed only to the sal ary of the rea s s igned pos i t i on . 
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