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3280  LIBILITY FOR STUDENT WELFARE 

 

Teaching staff members are responsible for supervision of students and must discharge that 

responsibility with the highest levels of care and prudent conduct.  All teaching staff 

members of this district shall be governed by the following rules in order to protect the 

well-being of students and to avoid any assignment of liability to this Board of Education 

or to a staff member personally in the event a student is injured. 

  

The Superintendent shall prepare such regulations as may be required to enforce the 

following rules: 

  

1. Each teaching staff member must maintain a standard of care for 

supervision, control, and protection of students commensurate with the 

member's assigned duties and responsibilities; 

  

2. A teaching staff member should not voluntarily assume responsibility for 

duties he/she cannot reasonably perform. Such assumed responsibilities 

carry the same potential for liability as do assigned responsibilities; 

  

3. A teaching staff member must provide proper instruction in safety wherever 

course guides so provide; 

  

4. A teaching staff member must report immediately to the Building Principal 

any accident or safety hazard the member detects; 

  

5. A teaching staff member must not send students on personal errands; 

  

6. A teaching staff member must never transport students in a personal vehicle 

without the approval of the Building Principal; 
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7. A teaching staff member must not require a student to perform tasks that 

may be detrimental to the health or well-being of the student or other 

students; 

  

8. A teaching staff member will refrain from the use of personal furnishings 

and equipment in the classroom without the express permission of the 

Principal; 

  

9. A teaching staff member must immediately report any instance of substance 

abuse, violence, vandalism, accidents, or suspected child abuse in 

accordance with Policy Nos. 8442, 8461, and 8462. 

  

  

N.J.S.A. 9:6-8.8 et seq. 

N.J.S.A. 18A:25-2 

N.J.S.A. 59:1-1 et seq. 

  

  

Cross reference: Policy Guide Nos. 7430, 7432, 7433, 8660 

  

  

Adopted: 

 

 

 

 

  



 POLICY 
 Nutley Public Schools 

TEACHING STAFF MEMBERS 

3362 

SEXUAL HARASSMENT (M) 

Page 1-1  

 

 

 

 

3362 SEXUAL HARASSMENT (M) 

 

 The Board of Education recognizes that an employee's right to freedom from employment 

discrimination includes the opportunity to work in an environment untainted by sexual 

harassment. Sexually offensive speech and conduct are wholly inappropriate to the 

harmonious employment relationships necessary to the operation of the school district and 

intolerable in a workplace to which the children of this district are exposed.  
  

Sexual harassment includes all unwelcome sexual advances, requests for sexual favors, and 

verbal or physical contacts of a sexual nature. Whenever submission to such conduct is 

made a condition of employment or a basis for an employment decision, or when such 

conduct is severe and pervasive and has the purpose or effect of unreasonably altering or 

interfering with work performance or creating an intimidating, hostile, or offensive 

working environment, the employee shall have cause for complaint.  

  

The sexual harassment of any employee of this district is strictly forbidden. Any employee 

or agent of this Board who is found to have sexually harassed an employee of this district 

will be subject to discipline which may include termination of employment. Any employee 

who has been exposed to sexual harassment by any employee or agent of this Board is 

encouraged to report the harassment to an appropriate supervisor. An employee may 

complain of any failure of the Board to take corrective action by recourse to the procedure 

by which a discrimination complaint is processed. The employee may appeal the Board's 

action or inaction to the United States Equal Employment Opportunity Commission or the 

New Jersey Division of Civil Rights. Complaints regarding sexual harassment shall be 

submitted following the procedures outlined in Regulation No. 1530, Equal Employment 

Opportunity.  

  

The Superintendent or designee shall instruct all employees and agents of this Board to 

recognize and correct speech and behavior patterns that may be sexually offensive with or 

without the intent to offend.  
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29 C.F.R. 1604.11  

  

  

Cross reference: Policy Guide No. 3211 

  

  

Adopted: 
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3433 VACATIONS 

 

The Board of Education believes that the school district benefits when teaching staff 

members employed to work twelve months a year are given periodic relief from the 

responsibilities of their positions without loss of compensation.  

  

The Board reserves the right to determine the conditions under which vacation time may 

be taken when not otherwise covered by the terms of a negotiated agreement.  

  

An application for vacation must be presented to the Superintendent not less than two 

weeks before the intended starting date of the vacation. A waiver to that rule may be given 

in emergency situations. The Superintendent must approve all vacations before they are 

taken.  

  

Vacations will be granted only at times of the year when they will not interfere with the 

regular operations of the school. Vacation time must be taken within the year of the time it 

is earned, except that all or a portion of earned vacation time may be carried over to the 

next school year on the approval of the Superintendent.  

  

Payment of salary in lieu of vacation is prohibited.  

  

A teaching staff member who anticipates his/her termination of service in this district may 

take accrued vacation time prior to the termination date upon the Superintendent's 

approval.  

  

Accrued vacation time may be paid to a retiring employee or to the estate of a deceased 

employee.  

  

N.J.S.A. 18A:30-7 

  

 

 



 POLICY 
 Nutley Public Schools 

TEACHING STAFF MEMBERS 

3433 

VACATIONS 

Page 2-1  

 

 

 

  

Adopted: 
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4111 CREATING POSITIONS 

 

The Board of Education recognizes its authority to establish support staff positions that, 

when filled by qualified employees, will assist the district in the achievement of 

educational goals set by the Board.  

  

The Board will create new positions as required, approve a job title appropriate to the 

position, and determine the number of persons required to staff adequately each such 

position.  

  

The Superintendent shall recommend to the Board such new positions or additional staffing 

in existing positions as may be required by student enrollments and the operational needs 

of the district.  

  

  

N.J.S.A. 18A:16-1; 18A:17-24; 18A:28-1 

 

 

  

Adopted: 
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4145 LAYOFFS 

 

The Board of Education shall provide the support staff necessary for the operation of the 

district in a manner that is efficient and economical. 

  

The Board reserves the right to abolish support staff positions and reduce district staff 

commensurately whenever reasons of economy, reorganization of the school district, 

reduction in the number of students, or other good cause so warrant. The Superintendent 

or designee shall continually review the efficiency and effectiveness of district organization 

and recommend to the Board the creation and abolishment of support staff positions and 

the reallocation of duties and positions. 

  

When two or more employees are employed in the same classification of employment in 

which a position is abolished, the employee shall be reemployed who 

  

Choose one or more of the following alternatives: 

  

____ is entitled to reemployment under provisions made in the negotiated agreement. 

  

_XX___ has demonstrated greater competence. 

  

___ has had greater length of service in this district. 

  

___ has been chosen by lottery. 

  

___ was employed at the earlier meeting of the Board. 

  

When, as the result of the abolishment of a position, an employee is demoted in position, 

the employee shall receive 
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Choose from the following alternatives: 

  

_XX__ his/her current salary.  

  

___ for the remainder of the school year. 

  

___ the salary of the position to which he/she has been assigned. 

  

 

  

N.J.S.A. 18A:6-10; 18A:17-4 

  

 

  

Adopted: 
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4150 DISCIPLINE 

 

The Board of Education directs all support staff members to observe statutes, rules of the 

State Board of Education, policies of this Board, and duly promulgated administrative rules 

and regulations governing staff conduct. Violations of those statutes, rules, policies, and 

regulations will be subject to discipline.  

  

The Superintendent or designee shall deal with disciplinary matters on a case by case basis. 

Discipline will include, as appropriate, verbal and written warnings, transfer, suspension, 

freezing wages, and dismissal; discipline will provide, wherever possible, for progressive 

penalties for repeated violations.  

  

In the event disciplinary action is contemplated, notice will be given to the employee in 

ordinary and concise language of the specific acts and omissions upon which the 

disciplinary action is based; the text of the statute, policy, rule, or regulation that the 

employee is alleged to have violated; a date when the employee may be heard and the 

administrator who will hear the matter; and the penalty that may be imposed.  

  

  

N.J.S.A. 18A:25-7; 18A:27-4  

N.J.S.A. 34-13A-1 et seq.; 34:19-1 

  

  

Adopted: 
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4214 CONFLICT OF INTEREST 

 

 

 No support staff member of the Board of Education shall have any interest, 

financial or otherwise, direct or indirect, or engage in any business or transaction or 

professional activity which is in conflict with the proper discharge of the support staff 

member’s duties.  

  

No support staff member shall use or attempt to use his/her position to secure unwarranted 

privileges or advantages.  

  

No support staff member of the Board shall act in his/her official capacity in any matter 

wherein he/she has a direct or indirect personal financial interest.  

  

No support staff member of the Board shall accept any gift, favor, service or other thing of 

value under circumstances from which it might be reasonably inferred that such gift, 

service or other thing of value was given or offered for the purpose of influencing the 

support staff member in the discharge of his/her duties.  

  

The Board of Education discourages the presentation of gifts to support staff members by 

students and their parent(s) or legal guardian(s), because it may embarrass students with 

limited means and give the appearance of currying favor.  

  

The Board directs that support staff members instruct students to express their appreciation 

by means other than gifts.  

  

  

Support staff members may receive gifts of only nominal value from students or their 

parent(s) or legal guardian(s).  
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The Superintendent may approve an act or gift of appreciation to an individual support 

staff member when special circumstances warrant. 

  

  

N.J.S.A. 18A:6-8; 18A:11-1 

  

  

Adopted: 
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4215 CODE OF ETHICS 

 

All support staff employees will: 

  

Represent themselves honestly in the application and selection procedure; 

  

Report to work as scheduled; 

  

Discuss complaints with their immediate superior, or through approved channels; 

  

Not advise or counsel students except in special cases with the knowledge and 

consent of the Principal; 

  

Complete thoroughly their assigned tasks; 

  

Endeavor to establish good working relationships with other employees, 

professional as well as non-professional; 

  

Commit themselves to providing the best possible services for students; 

  

Uphold all rules and regulations as set by the Board, the Superintendent, and the 

Principals; 

  

Keep the trust under which confidential information may be given; 

  

Adhere to all the conditions of a contract; 

  

Give prompt notice of any change in availability for continued employment; and 

  

Protect and care for district property. 
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Adopted: 
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4352 SEXUAL HARASSMENT (M) 

 

 The Board of Education recognizes that an employee's right to freedom from employment 

discrimination includes the opportunity to work in an environment untainted by sexual 

harassment. Sexually offensive speech and conduct are wholly inappropriate to the 

harmonious employment relationships necessary to the operation of the school district and 

intolerable in a workplace to which the children of this district are exposed.  

  

Sexual harassment includes all unwelcome sexual advances, requests for sexual favors, and 

verbal or physical contacts of a sexual nature. Whenever submission to such conduct is 

made a condition of employment or a basis for an employment decision, or when such 

conduct is severe and pervasive and has the purpose or effect of unreasonably altering or 

interfering with work performance or creating an intimidating, hostile, or offensive 

working environment, the employee shall have cause for complaint.  

  

The sexual harassment of any employee of this district is strictly forbidden. Any employee 

or agent of this Board who is found to have sexually harassed an employee of this district 

will be subject to discipline, which may include termination of employment. Any employee 

who has been exposed to sexual harassment by any employee or agent of this Board is 

encouraged to report the harassment to an appropriate supervisor. An employee may 

complain of any failure of the Board to take corrective action by recourse to the procedure 

by which a discrimination complaint is processed. The employee may appeal the Board's 

action or inaction to the New Jersey Division on Civil Rights or to the United States Equal 

Employment Opportunity Commission. Complaints regarding sexual harassment shall be 

submitted following the procedures outlined in Regulation 1530, Equal Employment 

Opportunity.  

  

The Superintendent or designee shall instruct all employees of this Board to recognize and 

correct speech and behavior patterns that may be sexually offensive with or without the 

intent to offend.  

  

  

29 C.F.R. 1604.11 
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Adopted: 
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4413  OVERTIME COMPENSATION 

 

 The Board of Education will compensate overtime work in accordance with law. 

"Overtime work" means work in excess of forty hours in a single work week,  

  

  

No overtime shall be worked without the express advance approval of the Immediate 

Supervisor.  

  

Employees who work overtime and for whom no contrary provision has been collectively 

bargained shall earn compensatory time at the rate of one and one-half hours for every hour 

of overtime worked, in lieu of overtime compensation. Such employees who accrue 

compensatory time beyond two hundred forty hours shall be compensated at the rate earned 

by the employee at the time compensation is paid.  

  

An employee who has unused accrued compensatory time when his/her employment is 

terminated shall be paid, upon termination, for the unused time at a rate of pay not less 

than:  

  

1. The average rate received by the employee during the last three years of 

employment; or  

  

2. The final rate received by the employee, whichever is the higher rate.  

  

A request for the use of compensatory time shall be submitted to the employee's 

supervisor and must be approved by the immediate supervisor. An employee will be 

permitted the use of accrued compensatory time within a reasonable time of his/her request 

for time off, provided the requested time off does not unduly disrupt the operations of the 

school district.  

  

The Business Administrator is directed to make and maintain such records 

regarding employees' hours and wages as may be required by law.  
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29 U.S.C.A. 207(o)  

29 U.S.C.A. 207(p)  

N.J.S.A. 34:11-56(a)4 

  

  

  

Adopted: 
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5113  POSTGRADUATE STUDENTS 

 

  

 The Board of Education may admit to the regular educational program of this district, 

without charge, persons who hold a high school diploma awarded by this Board and 

require additional courses to meet specific objectives, provided that their admission 

deprives no regularly enrolled student of full educational opportunities. 
  

  

The Board must approve, on the recommendation of the Superintendent, each qualified 

application for postgraduate studies before the applicant may be enrolled.  Approval 

will extend only to the specific courses requested by the applicant. 

  

The continued attendance of each admitted postgraduate student will be contingent upon 

the maintenance of a satisfactory academic performance, regular attendance, and a record 

of good conduct.  The Board will not be responsible for the transportation of postgraduate 

students to and from school. 

  

  

N.J.S.A. 18A:38-1; 18A:38-4; 18A:38-17 

  

  

  

Adopted: 
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5710  STUDENT GRIEVANCE 

 

  

 The Board of Education believes that students are citizens who possess the right to request redress 

of grievances and that students should be encouraged to respect lawful procedures for the resolution 

of disputes.  Accordingly, the Board will establish and observe procedures by which the grievances 

of students will be heard. 
  
For the purposes of this policy, a student grievance means any complaint that arises out of the acts 

or policies of this Board or the acts of its employees. 

  
A student grievance will be heard in the following manner: 

  
1. A student should first make the grievance known to the staff member most closely involved 

or with a guidance counselor and both shall attempt to resolve the matter informally and directly; 
  
2. A grievance not resolved at the first step must be reduced to a written statement in which 

the student sets forth the specific nature of the grievance, the facts that gave rise to it, the relief 

sought, and the reasons why that relief is appropriate; 
  
3. The written grievance may be submitted to the Building Principal, the Superintendent, and 

the Board of Education, in that order and within a suitable period of time to be allowed at each 

level for the hearing of the grievance and the preparation of a response; At each level the student 

will have the opportunity to be heard personally; 
  
4. At each step beyond the first, the school authority hearing the grievance may summon the 

parent(s) or legal guardian(s) of a grievant who is not an adult.  The grievant may summon the 

assistance of his/her parent(s) or legal guardian(s) at any step; 
  
5. A student grievance that proceeds to the Board will be determined promptly and the Board 

will issue a decision in no more than ten calendar days.  The student will be informed of the right 

to appeal a decision of the Board to the Commissioner of Education. 
  
The Superintendent shall direct all staff members to respect the right of students to seek redress of 

grievances by lawful procedures without fear of reprisal. 
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Cross reference: Policy Guide No. 9130 
  

  

  

  

Adopted: 
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5751  SEXUAL HARASSMENT OF STUDENTS 
 

  

The Board of Education will not tolerate sexual harassment of students by school employees, other 

students, or third parties.  Sexual harassment of students is a form of prohibited sex discrimination. 

In accordance with Title IX of the Education Amendments of 1972 and the Code of Federal 

Regulations (CFR),     34 CFR §106, the school district adopts this Policy and implement practices 

to investigate and resolve allegations of sexual harassment of students engaged in by school 

employees, other students, or third parties pursuant to 34 CFR §106.3(c).  In addition, reports of 

sexual harassment shall also be investigated in accordance with the requirements of New Jersey’s 

Anti-Bullying Bill of Rights Act and Policy 5512.   

For the purposes of Policy 5751 and in accordance with 34 CFR §106: 

1. “Sexual harassment” (34 CFR §106.30(a)) means conduct on the basis of sex that satisfies 

one or more of the following:  

a. An employee of the school district conditioning the provision of an aid, benefit, or service 

of the school district on a student’s participation in unwelcome sexual conduct;  

b. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and 

objectively offensive that it effectively denies a student equal access to the school district’s 

education program or activity; or 

c. “Sexual assault” as defined in 20 U.S.C. §1092(f)(6)(A)(v), “dating violence” as defined 

in 34 U.S.C. §12291(a)(10), “domestic violence” as defined in 34 U.S.C. §12291(a)(8), or “stalking” 

as defined in 34 U.S.C. §12291(a)(30).  

Sexual harassment may take place electronically or on an online platform used by the school, 

including, but not limited to, computer and internet networks; digital platforms; and computer 

hardware or software owned or operated by, or used in the operations of the school.  

In accordance with 34 CFR §106.8(a), any person may report sex discrimination, including sexual 

harassment using the contact information listed for the Title IX Coordinator, or by any other means 

that results in the Title IX Coordinator receiving the person’s verbal or written report.   

A school district with “actual knowledge” of sexual harassment in the educational program or 

activity of the school district against a student, must respond promptly in a manner that is not 

“deliberately indifferent”. 
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Any school employee who receives a complaint of sexual harassment or is aware of behavior that 

could constitute sexual harassment is required to report that information to the Title IX Coordinator 

in accordance with the provisions of      34 CFR §106.8(a) and B.1. of Regulation 5751.  The district 

must report any potential child abuse in accordance with N.J.S.A. 18A:36-24; N.J.S.A.      18A:36-

25; N.J.A.C. 6A:16-11.1; and Policy and Regulation 8462.  

The Title IX Coordinator shall notify persons entitled to a notification pursuant to 34 CFR 

§106.8(a)(1) that the school district does not discriminate on the basis of sex in the education 

program or activity that it operates, and that it is required by Title IX and Policy and Regulation 

5751 not to discriminate in such a manner in accordance with 34 CFR §106.8(b)(1).  

The Title IX Coordinator shall prominently display the contact information required to be listed for 

the Title IX Coordinator pursuant to                                  34 CFR §106.8(b)(2)(i) on the school 

district’s website and in each handbook or catalog the school district makes available to persons 

entitled to a notification in accordance with 34 CFR §106.8(a).  Policy and Regulation 5751 shall 

be prominently displayed on the district’s website and accessible to anyone.   

Supportive measures shall be available to the Complainant, Respondent, and as appropriate, 

witnesses or other impacted individuals.   

The school district shall use the grievance process outlined in 34 CFR §106.45 and Regulation 5751 

to address formal complaints of sexual harassment.  The school district shall offer both parties an 

appeal process as outlined in 34 CFR §106.45 and Regulation 5751 from a determination regarding 

responsibility for sexual harassment and from the Title IX Coordinator’s dismissal of a formal 

complaint or any allegations of sexual harassment. 

The Title IX Coordinator shall be responsible for effective implementation of any remedies in 

accordance with 34 CFR §106.45(b)(7)(iv).  The appropriate school official designated by the 

Superintendent, after consultation with the Title IX Coordinator, will determine sanctions imposed 

and remedies provided, if any. 

Consistent with the laws of New Jersey a student’s parent must be permitted to exercise the rights 

granted to their child under this Policy, whether such rights involve requesting supportive measures, 

filing a formal complaint, or participating in a grievance process.   

The Superintendent or designee shall ensure that Title IX Coordinators, investigators, decision-

makers, appeal officer, and any person who facilitates an informal resolution process, receive 

training in accordance with                           34 CFR §106.45(b)(1)(iii). 

The school district or any employee of the school district shall not intimidate, threaten, coerce, or 

discriminate against any individual for the purpose of interfering with any right or privilege secured 

by Title IX or Policy 5751, or because the individual has made a report or complaint, testified, 

assisted, or participated or refused to participate in any manner in an investigation, proceeding, or 

hearing under this Policy, in accordance with 34 CFR §106.71(a). 



 POLICY 
 Nutley Public Schools 

STUDENTS 

5751 

SEXUAL HARASSMENT OF STUDENTS 

Page 3-1  

 

 

 

For each school district response to sexual harassment required under 34 CFR §106.44, the school 

district shall create and maintain for a period of seven years, records in accordance with 34 CFR 

§106.45(b)(10).   

The Superintendent or designee shall consult with the Board Attorney to ensure the school district’s 

response to allegations of sexual harassment and the school district’s grievance process are in 

accordance with 34 CFR §106.44 and              34 CFR §106.45. 

Any time a report is made to the Title IX Coordinator or formal complaint is filed pursuant to this 

Policy and in accordance with 34 CFR §106, the Title IX Coordinator shall forward the report or 

complaint to the Principal of the school building attended by the alleged victim for the Principal to 

follow the requirements of New Jersey’s Anti-Bullying Bill of Rights Act and Policy 5512.    

34 CFR §106 

United States Department of Education, Office for Civil Rights – Questions and 

  Answers on the Title IX Regulations on Sexual Harassment (July 20, 2021) 

  

  

  
  

Adopted: 
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5770  STUDENT RIGHT OF PRIVACY 
 

The Board of Education recognizes that a student’s right of privacy may not be violated by 

unreasonable search and seizure and directs that no student be searched without reason or in an 

unreasonable manner. 
  

Teaching staff members are charged with the responsibility of maintaining order and discipline in 

the schools and of safeguarding the safety and well-being of the students in their care.  In the 

discharge of that responsibility, a teaching staff member may search or request the search of the 

person or property of a student as authorized by this policy, with or without the student’s consent, 

whenever he/she has reasonable grounds to suspect that the search is required to discover evidence 

of a violation of law or of school rules.  The extent of the search will be governed by the seriousness 

of the alleged infraction, the student’s age, and the student’s disciplinary history.  Except in exigent 

circumstances, an intrusive search of a student’s person or intimate personal belongings shall be 

conducted by a person of the student’s gender. 

  

The Board acknowledges the need for the in-school storage of students’ possessions and shall 

provide storage places, including desks and lockers, for that purpose.  Where locks are provided 

for such storage places, students may lock them against incursion by other students.  In no storage 

place provided by the Board shall students have such an expectation of privacy as to prevent 

examination by a school official.  Students shall be notified in writing at the beginning of each 

school year that inspections of their lockers, desks, and other storage facilities on school district 

property may be conducted.  The school Principal or designee is directed to conduct, without further 

notice, the regular inspection of such facilities provided to students for the storage of property. 

  
Except as required by exigent circumstances, a request for the search of a student or a student’s 

private possessions will be directed to the Building Principal or designee who shall, whenever 

feasible, first request the freely offered consent of the student to the inspection. 

  

 

  

Whenever possible, a search will be conducted by the Principal in the presence of the student, the 

student’s parent(s) or legal guardian(s) or a representative of the parent(s) or legal guardian(s), and 

a teaching staff member other than the Principal.  Under no circumstances shall any student be 

subjected to a strip search or a body cavity search. 
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A search prompted by the reasonable belief that the circumstances are exigent and pose an 

immediate threat, will be conducted by any teaching staff member with as much speed and dispatch 

as may be required to protect persons and property. 

  

The Principal shall conduct a student search on the request of a law enforcement officer only on 

presentation of a duly authorized search warrant or on the voluntary and knowing consent of the 

student or when the Principal has independent grounds to suspect the presence of an incriminating 

object. 

  

The Principal shall be responsible for the prompt recording in writing of each student search, 

including the reasons for the search; information received that established the need for the search 

and the name of the informant, if any; the persons present when the search was conducted; any 

substances or objects found; and the disposition made of them.  The Principal shall be responsible 

for the custody, control, and disposition of any illegal or dangerous substance or object taken from 

a student. 
  

  

N.J.S.A. 18A:36-19.2; 18A:37-6 

  

  

Adopted: 
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6520  PAYROLL DEDUCTIONS 
 

The Board of Education shall, in accordance with law or employee authorization, make 

deductions from an employee's paycheck and remit the amounts deducted to the agent 

designated by the employee.  

  

Deductions will routinely be made as required for federal income tax, social security and 

medicare; New Jersey income tax, unemployment assistance, and other miscellaneous 

taxes; and by the New Jersey Division of Pensions.  

  

Deductions may also be made, provided they have been duly authorized by the employee 

in writing, for contributions on the employee's behalf for:  

  

1. The payment of premiums for group life, accidental death or dismemberment, 

hospitalization, medical, surgical, major medical, health and accident, and legal insurance 

plans, N.J.S.A. 18A:16-13;   

  

2. The purchase of United States Government bonds, N.J.S.A. 18A:16-8;   

  

3. The employee's participation in a summer payment plan for repayment to the 

employee in four  installments over the summer months or by payment upon the death or 

termination of the employee, if earlier, N.J.S.A. 18A:29-3;   

  

4. Tax sheltered annuities or custodial accounts, N.J.S.A. 18A:66-127;   

  

5. Payments to a credit union, N.J.S.A. 40A:19-17;  

  

6. An approved charitable fund raising campaign, N.J.S.A. 52:14-15.9c; and  

  

7. Bona fide organizational dues, N.J.S.A. 52:14-15.9e.  

 

8. Mentor/Mentee payments  
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Contributions shall be made as soon as is reasonably possible after the funds have been 

deducted from an employee's salary. No contribution shall be made on behalf of an 

employee until the amount contributed has been deducted from the employee's salary.  

  

The Board will permit the remittance of funds for annuities and mutual funds only to those 

insurers and custodial accounts authorized by law and expressly approved by this Board.  

  

An employee who wishes to pay into a tax sheltered annuity or mutual fund offered by a 

firm not approved by this Board for payroll deductions must make his/her payment 

individually.  

  

The Board of Education wishes to provide members of the Teachers' Pension and Annuity 

Fund and the Public Employees' Retirement System the opportunity to make tax deferred 

contributions under the United States Internal Revenue Code. On the written approval of 

an employee, contributions deducted from the employee's wages and remitted directly to 

TPAF or PERS, as appropriate, will be designated as employer contributions, paid by the 

Board on behalf of the employee. No employee may receive the contributed amount 

directly. 

  

No Board employee shall withhold or pay to another or purchase or have assigned, other 

than by court order, any compensation for the services rendered by an employee of this 

district.  

  

  

N.J.S.A. 18A:16-9; 18A:66-19; 18A:66-30; 18A:66-78; 18A:66-128  

N.J.S.A. 43:3C-9  

N.J.S.A. 52:14-15.9; 52:18A-107 et seq.  

N.J.S.A. 54:8A-9  

N.J.A.C.6A:23-2.8; 6A:23-2.10 

  

  

Adopted: 
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7230  GIFTS, GRANTS, AND DONATIONS 

 

The Board of Education accepts its responsibility to provide from public funds sufficient 

supplies and equipment for an effective instructional program. The Board recognizes, 

however, that from time to time individuals or organizations in the community may wish 

to contribute additional supplies or equipment to enhance or extend the instructional 

program.  

  

The Board may accept by resolution duly passed at a public meeting any gift or grant of 

land, with or without improvement, and of money or other personal property, except that 

the Superintendent may accept on behalf of the Board any such gift less than $100 in value. 

Grants of land are subject to the appropriate legal limitations and approvals.  

  

The Board reserves the right to refuse to accept any gift that does not contribute toward the 

achievement of the goals of this district or any gift the ownership of which would tend to 

deplete the resources of the district. The Board shall not provide public moneys for the 

purchase of any school property on a matching fund basis.  

  

Any gift accepted by the Board shall become the property of the Board, may not be returned 

without the approval of the Board, and shall be subject to the same controls and regulations 

as are other properties of the Board. The Board shall be responsible for the maintenance of 

any gift it accepts, subject to any joint agreement with another governmental body.  

  

The Board will respect the intent of the donor in its use of a gift, but reserves the right to 

utilize any gift it accepts in the best interests of the students and the educational program 

of the district. In no case shall acceptance of a gift be considered to be an endorsement by 

the Board of a commercial product or business enterprise or institution of learning.  

 

Funds shall not be solicited online for  resources used in the district, using social media or 

an internet site by employees of the Board of Education, without prior approval from the 

Board of Education. Approvals will include purpose and threshold of online fundraising.  
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Individual board members shall not accept donations for resources used in the district 

without the consent of the majority of the board.  

  

The Superintendent shall:  

  

1. Counsel potential donors on the appropriateness of contemplated gifts and 

encourage such donors to choose as gifts supplies or equipment not likely to be purchased 

with public funds;  

  

2. Encourage individuals and organizations considering a contribution to the schools 

to consult with the Principal or Superintendent before appropriating funds to that end;  

  

3. Report to the Board all gifts that have been accepted on behalf of the Board;  

  

4. Acknowledge the receipt of any gift accepted by the Board; and  

  

5. Prepare fitting means for recognizing or memorializing gifts to the school district.  

  

  

N.J.S.A.  18A:20-4; 18A:20-11 et seq.  

  

  

Cross reference: Policy Guide No. 6160 

  

  

Adopted: 
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8441  CARE OF INJURED AND ILL PERSONS (M) 

 
 The Board of Education will provide the prompt and appropriate medical attention for students, 

staff members, or visitors who are injured or become ill on school grounds or during a school 

sponsored event, activity, or field trip.  
  
Any injury or illness shall be reported immediately to the school nurse or, in the absence of the 

school nurse, the Building Principal or designee.  Immediate steps may be taken as necessary to 

remove the injured or ill person from danger and/or to prevent exacerbation of the injury or 

illness.  Basic first aid may be administered by district personnel to ensure the safety and comfort 

of the injured or ill person until the school nurse or other medical professional arrives on the scene. 

  
The parent of an injured or ill student and, if necessary, the family of an injured or ill staff member 

or visitor will be notified promptly of the injury or illness and the ongoing health status of the 

injured or ill person.  If the school nurse or school physician or, in the absence of both, the Principal 

or designee determines the injured or ill person should receive a medical examination from their 

medical professional, the parent or family member will be required to remove the injured or ill 

person from the school or school event or activity.  In the event a serious health emergency occurs 

on school grounds or during a school sponsored event, activity, or field trip, emergency medical 

assistance will be contacted.   

  
In the event it is determined by the school nurse and/or a medical professional that a student shall 

be immediately transported to a hospital or other emergency medical facility, a school staff 

member, if a parent or their designee is not on the scene, shall accompany the student to a hospital 

or other emergency medical facility.  

  

The school nurse(s), in consultation with the school physician, will develop basic emergency first 

aid procedures for the emergency treatment of an injury or illness in the event a school staff member 

may be in the position to provide emergency first aid until the school nurse or other medical 

professional arrives on the scene. 
  

Injuries and disabilities that occur in the course of the athletic program are subject to the provisions 

of Policy 2431 and implementing regulations.  Student disabilities attributable to substance abuse 

will be handled in accordance with Policy 5530.  Injuries that occur in the course of school bus 

transportation will be handled in accordance with regulations implementing Policy 8630. 
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N.J.A.C. 6A:16-2.1(a)4 
  

  

Adopted: 
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9130  PUBLIC COMPLAINTS AND GRIEVANCES 

 
  

Any person or group having a legitimate interest in the schools of this district may present a request, 

suggestion, or complaint concerning district personnel, the educational program, instructional or 

resource materials, or the operations of the district.  The Board directs the establishment of 

procedures for the hearing and settlement of requests and complaints that provide a means for 

resolving them fairly and impartially, permit appropriate redress, and protect district personnel 

from unnecessary harassment. 

  

When a Board member is confronted with an issue, he/she will withhold comment, commitment 

and/or opinion and refer the complaint or inquiry to the Superintendent, who shall review the 

complaint according to established procedures. 

  

Only in those cases where satisfactory adjustment cannot be made by the Superintendent and the 

staff shall communications and complaints be referred to the Board for resolution. 

  
Any misunderstandings or disputes between the public and school district staff should, whenever 

possible, be settled by direct, informal discussions among the interested parties.  It is only when 

such informal meetings fail to resolve differences that more formal procedures shall be 

employed.  A complaint about a school program or personnel should be addressed to the Building 

Principal; a complaint about instructional or resource materials should be addressed to the 

Superintendent. 
  
The Superintendent shall establish procedures for the hearing of requests and complaints regarding 

district personnel, the educational program, instructional and resource materials, and the operation 

of the school district.  Procedures will be governed by the following guidelines: 

  

1. The matter will be resolved initially, wherever possible, by informal discussions between 

or among the interested parties. 
  

2. A matter that cannot be resolved informally may be appealed at successive levels of 

authority, up to and including the Board of Education. 
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3. The complaint and its immediate resolution will be reduced to writing at the first and at 

each successive level of appeal. 

  
4. A reasonable period of time, not to exceed __10_______ working days, will be permitted 

for the filing of an appeal in writing at each successive level.  A decision at each level of appeal 

must be rendered in writing no later than ___20___________ working days after the appeal is filed, 

except that the Board shall have thirty calendar days to make its decision. 

  

5. In the case of complaints about instructional or resource materials, the initial complaint 

must set forth in writing the author, title, and publisher of the materials as well as those specific 

portions of the material or the work to which objection is taken; the complainant's familiarity with 

the work; the reasons for the objection; and the use of the work in the schools.  The Superintendent 

shall appoint a committee of professional staff members and community representatives to review 

the challenged material against the standards for the selection of resource materials established by 

Board policy.  The committee will report its findings to the Board.  No challenged material may be 

removed from the curriculum or from a collection of resource materials except by action of the 

Board of Education, and no challenged material may be removed solely because it presents ideas 

that may be unpopular or offensive to some.  Any Board action to remove material will be 

accompanied by the Board's statement of its reasons for the removal. 

  

6. A complainant shall be notified that a decision of the Board may be appealed to the 

Commissioner of Education. 

  

  

Cross reference: Policy Guide Nos. 2240, 5710 

  

  

Adopted: 
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9160  PUBLIC ATTENDANCE AT SCHOOL EVENTS 

 

 The Board of Education welcomes the attendance of members of the community at athletic 

and other public events held by the schools of the district and acknowledges its duty to 

maintain order and preserve the facilities of the district during the conduct of such events.  
  

The Board may bar the attendance of any person at a school event whose conduct 

constitutes a disruption. The Board prohibits the possession and consumption of alcoholic 

beverages at any function sponsored by the district, and, further, prohibits wagering on 

school premises.  

  

A schedule of fees for all school events shall be prepared by the Superintendent and 

adopted by the Board. Residents of the district sixty-five years of age or older shall be 

admitted without charge to all school events. District personnel will be admitted without 

charge to all school events except interscholastic athletics. Free passes to school events 

will be available to each Board member and all former Board members. 

  

 

  

[The Board will honor athletic passes from all districts that are members of conferences in 

which teams of this district compete and that honor the passes of this district.] 

  

  

Adopted: 
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9162   ATHLETIC CODE OF CONDUCT 

 
  

The Board of Education promotes good sportsmanship, as defined in Policy 5570, at all 

youth sports events in the district.  For the purposes of this Policy, “youth sports event” 

means a competition, practice or instructional event involving one or more interscholastic 

sport teams sponsored by this Board of Education and as defined in accordance with 

N.J.S.A. 5:17-2 et seq.   

  

In accordance with N.J.S.A. 5:17-2 et seq. any person who  

  

1. Engages in verbal or physical threats or abuse aimed at any student, coach, official 

or parent; or  

  

2. Initiates a fight or scuffle with any student, coach, official, parent, or other person 

if the conduct occurs at or in connection with a school-sponsored youth sports event, shall 

be banned from being present at subsequent events.  

  

In accordance with N.J.S.A. 5:17-2 et seq., the Board will require all  

  

[Select one or more of the following options  

  

__x_ students,  

  

__x_ coaches,  

  

___ officials, and/or  

  

__x_ parent(s)/legal guardian(s) of students]  

  

as a condition of participation in  

  



 POLICY 
 Nutley Public Schools 

COMMUNITY  

9162 

ATHLETIC CODE OF CONDUCT 

Page 2-1  

 

 

 

[Select one or more of the following options  

  

_x__ all   

  

___ all high school   

  

___ all middle and high school]  

  

Board sponsored athletic programs sign a Code of Conduct that would require those 

persons to refrain from verbal or physical threats or abuse aimed at any student, coach, 

official or other parent, or from initiating any fight or scuffle with any person.  

  

In accordance with the Code of Conduct, the Board will ban an individual’s presence at 

any subsequent school sports events for violating the Code of Conduct.  In the event an 

individual is banned from attendance in accordance with the Code of Conduct, that 

individual may petition the Board for permission to resume attendance.  Prior to being 

permitted to resume attendance, the Board will require the individual to present proof of 

completion of anger management counseling through a public or private source.   

  

The Board will comply with requirements of the New Jersey Attorney General, who will 

promulgate a model Code of Conduct to be used by school districts and will develop the 

minimum requirements for anger management counseling as required in this Policy and 

N.J.S.A. 5:17-2 et seq.  

  

  

N.J.S.A. 5:17-2 et seq.  

  

  

Adopted: 
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9323   NOTIFICATION OF JUVENILE OFFENDER CASE DISPOSITION 

 

 School Principals have a need to receive and have access to juvenile justice proceedings 

involving juveniles who are registered students in the school building.  The school 

Principal shall have access to information relating to juvenile justice proceedings in 

accordance with N.J.S.A. 2A:4A-60. 

  

The school Principal may request from law enforcement agencies at the time of charge, 

adjudication or disposition, information as to the identity of a juvenile student charged, the 

adjudication and the disposition.  The school Principal may inform school staff members 

of this information if the Principal deems it appropriate for maintaining order, safety or 

discipline in the school or for planning programs relevant to the juvenile’s educational and 

social development.  This information will not become part of the juvenile student’s 

permanent school record and shall not be maintained except as authorized by regulation of 

the Department of Education. 

  

A law enforcement or prosecuting agency shall at the time of charge, adjudication or 

disposition, advise the school Principal of the school where the juvenile is enrolled, of the 

identity of the juvenile charged, the offense charged, the adjudication and the disposition 

if: 

  

1. The offense occurred on school property or a school bus, occurred at a 

school-sponsored function or was committed against an employee or 

official of the school; or 

  

2. The juvenile was taken into custody as a result of information or evidence 

provided by school officials; or 

  

3. An offense, if committed by an adult, would constitute a crime and the 

offense: 

  

a. Resulted in death or serious bodily injury or involved an attempt or 

conspiracy to cause death or serious bodily injury; or 

  

b. Involved the unlawful use or possession of a firearm or other 

weapon; or 
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c. Involved the unlawful manufacture, distribution or possession with 

intent to distribute a controlled dangerous substance or controlled 

substance analog; or 

  

d. Was committed by a juvenile who acted with a purpose to intimidate 

an individual or group of individuals because of race, color, creed, 

religion, national origin, ancestry, age, marital status, affectional or 

sexual orientation or sex, social or economic status, or disability; or 

  

e. Would be a crime of the first or second degree. 

  

Information provided in accordance with the section above shall be treated as 

confidential.  The school Principal may inform school staff members of this information if 

the Principal deems it appropriate for maintaining order, safety or discipline in the school 

or to planning programs relevant to the juvenile’s educational and social 

development.  This information will not become part of the juvenile student’s permanent 

school record and shall not be maintained except as authorized by regulation of the 

Department of Education. 

  

Law enforcement or the prosecuting agency may provide the school Principal with 

information identifying one or more juveniles who are under investigation or who have 

been taken into custody for the commission of any act that would constitute an offense if 

committed by an adult when the law enforcement or prosecuting agency determines that 

the information may be useful to the Principal in maintaining order, safety, or discipline in 

the school or in planning programs relevant to the juvenile’s educational and social 

development.  Information provided in accordance with the section above shall be treated 

as confidential, but the school Principal may inform school staff members of this 

information if the Principal deems it appropriate for maintaining order, safety or discipline 

in the school or for planning programs relevant to the juvenile’s educational and social 

development.  No information provided in accordance with this paragraph shall be 

maintained. 

  

The Principal who requests and/or receives information as specified in this policy shall 

notify the Superintendent or designee within twenty-four hours. 

  

The school district shall comply with the Department of Education rules and regulations 

concerning the creation, maintenance and disclosure of student records regarding school 

Principal notification of juvenile offender case disposition and this policy. 
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P.L.1982, c.79 

R.S.53:1-15 

P.L.1985, c.69 

  

  

Adopted: 
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