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Vocational-Technical Education
2421- VOCATIONAL-TECHNICAL EDUCATION

The Board of Education provides a program(s) of vocational-technical education. The
purpose of the vocational-technical education program is to develop the academic,
vocational, and technical skills of pupils who elect to enroll in vocational-technical
education programs preparing the pupils for career preparation, gainful employment,
lifelong learning, training supplemental to daily employment, and productive citizenship.

The Board provides a program of vocational-technical education with pupils guaranteed
the right to apply and, if accepted, to attend a county vocational school. The district will
provide county vocational school representatives a reasonable opportunity, during school
hours, to present information about the county vocational school program to pupils in
grades six through twelve.]

All pupils participating in vocational-technical education programs within this district or
in shared-time vocational-technical programs are considered to be regularly enrolled in
the schools of this district and are subject to the policies and rules of this Board. No
pupil shall be denied admission or participation in any vocational-technical education
programs due to race, color, creed, religion, national origin, ancestry, age, marital status,
sexual orientation, gender, social or economic status, or disability.

The district will comply with the general program requirements for vocational-technical
education as defined in N.J.A.C. 6A:19-5.2 et seq. Pupils participating in part-time
school and part-time employment vocational-technical programs will not be exploited,
illegally employed, or employed under conditions that fail to safeguard the pupil’s health
and interest. These pupils shall receive wages commensurate with wages paid to other
employees for similar work and shall be protected by provisions of the Worker’s
Compensation Act and any other acts of the State pertaining to such training and
employment.

The Superintendent shall develop regulations that ensure vocational-technical education
programs established in the district are conducted within the framework of the State’s
Plan for Vocational and Technical Education approved by the New Jersey State Board of
Education and accepted by the United States Department of Education.

The Superintendent shall seek and utilize all available federal, State, and private sources
of revenue for the financial support of vocational-technical education programs in the
district.




POLICY

FIRST READING Nutley PUb“g gz?gﬂ;
2013-11-18
2421/Page 2 of 2

Vocational-Technical Education

N.J.S.A. 18A:35-4.2; 18A:38-15; 18A:54-1.1etseq. N.J.A.C. 6A:19-1.1 et seq.
Adopted 03 May 2004
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2422- HEALTH EDUCATION (M)

The Board of Education will provide a comprehensive health education program
aligned with the New Jersey Department of Education Core Curriculum Content
Standards. This program will be a coordinated sequential curriculum at all grade levels,
with instructional units appropriate to the age, growth and development, and maturity of

pupils.

The Superintendent will develop and recommend to the Board a program of
health education designed for pupils to master the Cumulative Progress Indicators of the
Department of Education’s Comprehensive Health Education and Physical Education

Core Curriculum Content Standards.
Staffing

Except as provided below for human sexuality and family life education, courses
in health education will be taught by teachers whose certification qualifies them to teach
health education. Teachers of the human sexuality and family life, substance use and
abuse, and HIV prevention programs will be offered specific in-service training.

Excusal

Any pupil whose parent(s) or legal guardian(s) presents to the School Principal a
signed statement that any part of the instruction in health, human sexuality and family life
education or sex education program is in conflict with his/her conscience or sincerely
held moral or religious beliefs shall be excused from the portion of the course in which
such instruction is being given, and no penalties as to credit or graduation shall result.

Community Involvement

The Superintendent will ensure the program is aligned with the New Jersey
Department of Education’s Core Curriculum Content Standards. The programs of
instruction for human sexuality and family life education will be developed through
appropriate consultation and in participation with teachers, school administrators,
parent(s) or legal guardian(s), appropriate age school pupils, physicians, members of the
clergy, and representative members of the community. Such consultation shall continue,
as appropriate, as the program is continually evaluated and revised.

Human Sexuality and Family Life Education
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All pupils will learn the biological, cultural, and psychological aspects of human
sexuality and family life. The Board will adopt a coordinated, sequential human
sexuality and family life education program aligned with the New Jersey Department of
Education’s Core Curriculum Content Standards. Any education that is given as part of
any planned course, curriculum or other instructional program and that is intended to
impart information or promote discussion or understanding in regard to human sexual
behavior, sexual feelings and values, human sexuality and reproduction, pregnancy
avoidance or termination, HIV infection or sexually transmitted diseases, and any
materials including, but not limited, to handouts, speakers, notes or audiovisuals
presented on school property concerning methods for the prevention of acquired immune
deficiency syndrome (HIV/AIDS), other sexually transmitted diseases and of avoiding
pregnancy, will stress that abstinence from sexual activity is the only completely reliable
means of eliminating the sexual transmission of HIV/AIDS and other sexually
transmitted diseases and of avoiding pregnancy.

The Board will include in its human sexuality and family life curriculum
instruction on reasons, skills and strategies for remaining or becoming abstinent from
sexual activity. Any instruction concerning the use of contraceptives or prophylactics,
such as condoms, will also include information on their failure rates for preventing
pregnancy, HIV and other sexually transmitted diseases in actual use among adolescent
populations and shall clearly explain the difference between risk reduction through the
use of such devices and risk elimination through abstinence. In addition, the human
sexuality and family life curriculum will stress the importance of avoiding intravenous
drug use.

A copy of the complete district human sexuality and family life education
curriculum and all instructional materials shall be available for public inspection in each
school in the district prior to its use in any classroom. The parent(s) or legal guardian(s)
of each pupil enrolled in the program shall receive annually an outline of the curriculum
and a list of instructional materials for that pupil's grade along with notice of the
availability for review of the complete curriculum and all materials.

The human sexuality and family life program may be taught by district personnel
certified to teach biology, comprehensive science, elementary grades, health, health and
physical education, home economics, nursery school, psychology, or special education
classes, and the school nurse. The program may utilize the contributions of such
community resource persons as parent(s) or legal guardian(s), physicians, the clergy,
attorneys, school social workers, school psychologists, and law enforcement personnel.
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The Board encourages the utilization of teachers in other disciplines through an
interdisciplinary approach.

Use and Abuse of Alcohol, Tobacco, and Other Drugs
All pupils will learn the physical, mental, emotional, and social effects of the use
and abuse of alcohol, tobacco, and other drugs. The Board will adopt a coordinated,

sequential human sexuality and family life education program aligned with the New
Jersey Department of Education’s Core Curriculum Content Standards.

N.J.S.A. 18A:35-1 et seq.; 18A:35-4 et seq.; 18A:40A-1 et seq.
N.J.A.C. 6A:7-1.7

Cross reference: Policy Guide Nos. 5310, 5250, 5350, 5530, 7430, 8451, 8453

Adopted: 03 May 2004
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2423- BILINGUAL AND ESL EDUCATION

The Board of Education will provide programs of bilingual education, English as a
second language (ESL), and English language services for pupils of Limited English
Proficiency (LEP) as required by law and rules of the State Board of Education. Pupils
of LEP are those pupils whose native language is other than English and who have
sufficient difficulty speaking, reading, writing, or understanding the English language as
measured by an English language proficiency test, so as to be denied the opportunity to
learn successfully in the classrooms where the language of instruction is English.

Identification of LEP Pupils

The Board will conduct a screening process to determine the native language of each
pupil at the time of enrollment in the school district. A census shall be maintained of all
pupils whose native language is other than English. The English language proficiency of
each pupil whose native language is not English shall be determined by a screening
process that includes the administration of a New Jersey Department of Education
approved English language proficiency test, an assessment of the pupil's level of reading
in English, a review of the pupil's previous academic performance, results of standardized
tests in English, and a review of the input of teaching staff members responsible for the
educational program of the limited English proficient pupils.

Program Implementation
The district shall provide the following programs:

1. An English language services program whenever there are one or more,
but fewer than ten LEP pupils enrolled within the schools of the district.
English language services shall be in addition to the regular school
program;

2. An ESL program whenever there are ten or more LEP pupils enrolled
within the schools of the district; and

3. A bilingual program whenever there are twenty or more LEP pupils in any
one-language classification. Where the age range, grade span, and/or
geographical location of eligible pupils makes a full-time bilingual
program impractical, the Board may offer an instructional program
alternative, provided that program has been approved or a waiver for the
alternative program has been requested and approval has been granted by
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the Department of Education. The Board may establish a program in
bilingual education for any language classification with fewer than twenty

pupils.

All teachers in these programs shall be appropriately certified in accordance with the
requirements as outlined in N.J.A.C. 6A:15-1.9. Every pupil participating in a bilingual,
ESL, or English language services program shall be entitled to continue such
participation for a period of three years.

Bilingual, ESL, and English Language Services Program Enrollment, Assessment, EXxit,
and Re-entry

Pupils enrolled in a bilingual, ESL, or English language services program shall be
assessed annually with a New Jersey Department of Education approved English
language proficiency test to determine their progress in achieving English language
proficiency goals and readiness for exiting the program. LEP pupils enrolled in a
bilingual, ESL, or English language services program shall be placed in a monolingual
English Program when they have demonstrated readiness to function successfully in the
English-only program. This process shall be initiated by the pupil’s level of English
proficiency as measured by a New Jersey Department of Education established standard
on an English language proficiency test, and the readiness of the pupil shall be further
assessed on the basis of multiple indicators which shall, at a minimum, include classroom
performance, the pupil’s reading level in English, the judgment of the teaching staff
member or members responsible for the education program of the pupil, and performance
on achievement tests in English.

In accordance with provisions of N.J.S.A. 18A:35-22.1, a parent(s) or legal guardian(s)
may remove a pupil who is enrolled in a bilingual education program at any time; except
that during the first three years of a pupil’s participation in a bilingual education program,
parent(s) or legal guardian(s) may only remove the pupil at the end of each school year.
If during the first three years of a pupil’s participation in a bilingual education program, a
parent(s) or legal guardian(s) wishes to remove the pupil prior to the end of each school
year, the removal must be approved by the Executive County Superintendent of Schools.
The parent(s) or legal guardian(s) may appeal the Executive County Superintendent’s
decision to the Commissioner of Education.

Newly exited pupils who are not progressing in the mainstream English program may be
considered for re-entry to bilingual and ESL programs in accordance with the provisions
of N.J.A.C. 6A:15-1.10(e)1 through (e)5.
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When the exit review process is completed, the pupil's parent(s) or legal guardian(s) shall
be informed by mail of the placement determination. A parent(s) or legal guardian(s), or
teaching staff member who disagrees with the proposed placement may appeal the
decision in writing to the coordinator of World Languages and ESL who will provide a
written explanation for the decision within ten working days. The complainant may
appeal this decision in writing to the Board. The Board will review the appeal and
respond in writing within forty-five calendar days. A complainant not satisfied with the
Board's explanation may appeal to the Commissioner of Education.

Parental Involvement

The parent(s) or legal guardian(s) of a pupil of limited English proficiency will be
notified in accordance with the provisions of N.J.A.C. 6A:15-1.13 that their child has
been identified as eligible for enrollment in a bilingual, ESL or English language services
program. Notice shall be in writing, in the language of which the child of the parents so
notified possesses a primary speaking ability, and in English. The notice must also
include the information that the parents have the option of declining enrollment if they so
chose.

The district will notify the parent(s) or legal guardian(s) of the LEP pupil by mail no later
than thirty days after the beginning of the school year that their child has been identified
as eligible for enrollment in a bilingual, ESL, or English language services program. If
the pupil has not been identified as LEP prior to the beginning of the school year, then the
parent(s) or legal guardian(s) must be notified within two weeks of the pupil’s placement
in a bilingual, ESL, or English language services program.

Parent(s) or legal guardian(s) shall receive progress reports in the same manner and
frequency as those sent to parents or legal guardians of other pupils.

Parent(s) or legal guardian(s) of pupils of limited English proficiency will be offered
opportunities for involvement in the development and review of program objectives. An
advisory committee on bilingual education shall be formed with the majority being
parent(s) or legal guardian(s) of pupils of limited English proficiency.

Graduation

Pupils of limited English proficiency will qualify for graduation from high school in
accordance with N.J.A.C. 6A:8-5.1(a) and Policy No. 5460.
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Program Plan

The Superintendent shall prepare and submit a plan for a bilingual, ESL, or English
language services program every three years to the Board and the New Jersey
Department of Education for approval in accordance with the provisions of N.J.A.C.
6A:15-1.6.

N.J.S.A. 18A:35-15 through 18A:35-25
N.J.A.C. 6A:15-1.1 et seq.

Adopted: 03 May 2004
Revised: 25 January 2010
Revised:
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3144- CERTIFICATION OF TENURE CHARGES

Tenure charges may be instituted against a tenured teaching staff member of the district
in accordance with the provisions of N.J.A.C. 6A:3-5.1 et seq. In all instances of the
filing and certification of tenure charges, other than for reasons of inefficiency, the
procedures and timelines outlined in N.J.A.C. 6A:3-5.1(b) shall be observed. In the event
the tenure charges are charges of inefficiency, except in the case of Building Principals
and Vice Principals in school districts under full State intervention, where procedures are
governed by the provisions of N.J.S.A. 18A:7A-45 and such rules as may be promulgated
to implement it, the procedures and timelines outlined in N.J.A.C. 6A:3-5.1(c) shall be
observed.

Filing and service of petition of appeal as outlined in N.J.A.C. 6A:3-1.3, shall not apply
in a case of charges preferred before the Commissioner of Education against an employee
of a Board of Education or of a school district under full State intervention pursuant to
the Tenure Employees' Hearing Act. In place of the usual petition, the Board of
Education or the State District Superintendent shall file the written charges and the
required certificate of determination with the Commissioner together with the name of
the attorney who is anticipated for administrative purposes will be representing the Board
of Education or State District Superintendent and proof of service upon the employee and
the employee's representative, if known. Such service shall be at the same time and in
the same manner as the filing of charges with the Commissioner.

In accordance with N.J.S.A. 34:13A-24, fines and suspensions imposed as minor
discipline shall not constitute a reduction in compensation pursuant to the provisions of
N.J.S.A. 18A:6-10 where the negotiated agreement between the Board of Education and
the majority representative of the employees in the appropriate collective bargaining unit
provides for such discipline. In these cases, tenure charges shall not be filed in order to
impose minor discipline on a person serving under tenure.

The Board of Education or the State District Superintendent shall determine whether
there is probable cause to credit the evidence in support of the charges and whether such
charges, if credited, are sufficient to warrant a dismissal or reduction of salary. Pursuant
to N.J.S.A. 18A:6-11, all deliberations and actions of the Board of Education with respect
to such charges shall take place at a closed/executive session meeting. In the event the
Board of Education or the State District Superintendent finds that such probable cause
exists and that the charges, if credited, are sufficient to warrant a dismissal or reduction
of salary, then the Board or the State District Superintendent shall file such written
charges with the Commissioner. The charge(s) shall be stated with specificity as to the
action or behavior underlying the charges or the nature of the alleged
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inefficiency and shall be accompanied by the required certificate of determination
together with the name of the attorney who is anticipated for administrative purposes will
be representing the Board of Education or State District Superintendent and proof of
service upon the employee and the employee's representative, if known. Such service
shall be at the same time and in the same manner as the filing of charges with the
Commissioner.

The certificate of determination which accompanies the written charges shall contain a
certification including that a determination was made of the charges and the evidence in
support of the charges are sufficient, if true in fact, to warrant dismissal or a reduction in
salary; of the date, place, and time of the meeting at which such determination was made
and whether or not the employee was suspended and, if so, whether such suspension was
with or without pay; that such determination was made by a majority vote of the full
Board or by the State District Superintendent in accordance with N.J.S.A. 18A:7A-39;
and in the case of a charge of inefficiency, that the employee was given at least ninety
days prior written notice of the nature and particulars of the alleged inefficiency.

An individual against whom tenure charges are certified shall file a written response to
the charges in accordance with the provisions of N.J.A.C. 6A:3-5.3 et seq. The
Commissioner shall determine whether such charge(s) are sufficient, if true, to warrant
dismissal or reduction in salary in accordance with the provisions of N.J.A.C. 6A:3-5.5 et
seg. Any withdrawal, settlement, or mooting of tenure charges shall be in accordance
with the provisions of N.J.A.C. 6A:3-5.6.

Certification of tenure charges for teaching staff members, janitors, and secretaries in a
Charter School shall be governed by N.J.A.C. 6A:11-6.1 et seq.

N.J.S.A. 18A:6-8.3; 18A:6-10; 18A:6-11; 18A:6-13; 18A:6-14;
18A:6-16; 18A:25-6; 18A:25-7

N.J.A.C. 6A:3-5.1; 6A:3-5.2; 6A:3-5.3; 6A:3-5.5; 6A:3-5.6
6A:9-17.4; 6A:9-17.5

Adopted:
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3281- INAPPROPRIATE STAFF CONDUCT

The Board of Education recognizes its responsibility to protect the health, safety and
welfare of all pupils within this school district. Furthermore, the Board recognizes there
exists a professional responsibility for all school staff to protect a pupil’s health, safety
and welfare. The Board strongly believes that school staff members have the public’s
trust and confidence to protect the well-being of all pupils attending the school district.

In support of this Board’s strong commitment to the public’s trust and confidence of
school staff, the Board of Education holds all school staff to the highest level of
professional responsibility in their conduct with all pupils. Inappropriate conduct and
conduct unbecoming a school staff member will not be tolerated in this school district.

The Board recognizes and appreciates the staff-pupil professional relationship that exists
in a school district’s educational environment. This Policy has been developed and
adopted by this Board to provide guidance and direction to avoid actual and/or the
appearance of inappropriate staff conduct and conduct unbecoming a school staff
member toward pupils.

School staff’s conduct in completing their professional responsibilities shall be
appropriate at all times. School staff shall not make inappropriate comments to pupils or
about pupils and shall not engage in inappropriate language or expression in the presence
of pupils. School staff shall not engage in inappropriate conduct toward or with pupils.
School staff shall not engage or seek to be in the presence of a pupil beyond the staff
member’s professional responsibilities. School staff shall not provide transportation to a
pupil in their private vehicle or permit a pupil into their private vehicle unless there is an
emergency or a special circumstance that has been approved in advance by the Building
Principal/immediate supervisor and the parent/legal guardian.

Inappropriate conduct by a school staff member outside their professional responsibilities
may be considered conduct unbecoming a staff member. Therefore, school staff
members are advised to be concerned with such conduct which may include, but is not
limited to, communications and/or publications using e-mails, text-messaging, social
networking sites, or any other medium that is directed and/or available to pupils or for
public display.

A school staff member is always expected to maintain a professional relationship with
pupils and to protect the health, safety and welfare of school pupils. A staff member’s
conduct will be held to the professional standards established by the New Jersey State
Board of Education and the New Jersey Commissioner of Education.
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Inappropriate conduct or conduct unbecoming a staff member may also include conduct
not specifically listed in this Policy, but conduct determined by the New Jersey State
Board of Education, the New Jersey Commissioner of Education, an arbitration process,
and/or appropriate courts to be inappropriate or conduct unbecoming a school staff
member.

School personnel, compensated and uncompensated (volunteers), are required to report to
their immediate supervisor or Building Principal any possible violations of this Policy. In
the event the report alleges conduct by the Building Principal or the immediate
supervisor, the school staff member may report directly to the superintendent. In
addition, school personnel having reasonable cause to believe a pupil has been subjected
to child abuse or neglect or acts of child abuse or neglect as defined under N.J.S.A.
9:6-8.10 are required to immediately report to the New Jersey Department of Children
and Families in accordance with N.J.A.C. 6A:16-11.1 and inform the Building Principal
or immediate supervisor after making such report. However, notice to the Building
Principal or designee need not be given when the school staff member believes such
notice would likely endanger the referrer or child(ren) involved or when the staff member
believes that such disclosure would likely result in retaliation against the child or in
discrimination against the referrer with respect to his/her employment.

Reports may be made in writing or with verbal notification. The immediate supervisor or
Building Principal will notify the Superintendent of Schools of all reports, including
anonymous reports. The staff member designated to complete the investigation will
investigate all reports with a final report to the Superintendent of Schools. The staff
member designated to complete the investigation or the Superintendent may, at any time
after receiving a report, take such appropriate action as necessary and as provided for in
the law. This may include, but is not limited to, notifying law enforcement, notifying the
New Jersey Department of Children and Families in accordance with N.J.A.C. 6A:16-
11.1, and/or any other measure provided for in the law.

This Policy will be distributed to all school staff and provided to staff members at any
time upon request.

N.J.S.A. 18A:28-5 et seq.
N.J.A.C. 6A:16-11.1

Adopted:




POLICY

FIRST READING Nutley Public SChOQ'S
2013-11-18 Pupils
5615/Page 1 of 2

Suspected Gang Activity
5615- SUSPECTED GANG ACTIVITY

Pupils that initiate, advocate, or promote activities, openly or otherwise, and/or
threaten the safety or well-being of others disrupt the school environment and are harmful
to the educational process in this school district. Any physical or verbal harassing,
intimidating, or bullying conduct by a pupil or group of pupils directed toward any school
staff member or any other pupil or group of pupils any where on school grounds, at any
school related or sponsored activity, on school buses, at school bus stops, and any other
place where pupils are supervised by school district staff will not be tolerated.

In the event the Principal or designee, believe any physical or verbal harassing,
intimidating, or bullying conduct was, or is being committed, for the benefit of, at the
direction of, or in association with a group of three or more persons, the school staff will
investigate further to determine if the conduct was committed by those pupils
representing a criminal street gang (hereinafter referred to as a “gang”) as defined in
N.J.S.A. 2C:44-3.h. If it is determined unacceptable conduct was committed by pupils
representing a gang, the Principal or designee will assign appropriate disciplinary action
and will notify the parent(s) or legal guardian(s) of the victim and the offender. The
Principal or designee will also inform the Superintendent of Schools and local law
enforcement.

To further ensure the safety and well-being of all pupils in the district and to
increase awareness within the school community regarding potential gang activity, pupils
are prohibited from wearing on school grounds, at any school related or sponsored
activity, on school buses, and any other place where pupils are supervised by school
district staff, any type of clothing or accessory that would indicate a pupil has
membership in, or affiliation with, any gang associated with criminal activities pursuant
to N.J.S.A. 18A:11-9.

The parent(s) or legal guardian(s) of any pupil identified as being potentially
involved in gang-related activities shall be notified by the Principal or designee. A pupil
identified as being potentially involved in gang-related activities shall be offered
appropriate counseling by school district staff.

School staff members shall be provided in-service training on gangs and gang
related conduct and activities including, but not limited to, recruitment procedures;
threats/intimidation; clothing; insignia; hand signs; symbols; graffiti; terminology; or
other indicia of gang association.
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Information regarding gangs shall be shared by school district staff to local law
enforcement officials and the school district’s administrative staff members will
encourage local law enforcement to share gang related information with school officials.

Nothing in this Policy shall supersede or negate any existing New Jersey law or
Board Policy regarding pupil discipline and/or the school district’s pupil discipline code.
This Policy shall be made available to school staff, pupils, and parent(s) or legal
guardian(s).

N.J.S.A. 18A:11-9

N.J.S.A. 2C:44-3.h.

New Jersey State Police Street Gang Bureau — Know the Signs: A Guide to Gang
Identification

Adopted:
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5620- EXPULSION

The Board of Education recognizes that expulsion from this district is the most
severe sanction that can be imposed upon a pupil. For the purposes of this policy,
“expulsion” means the Board discontinuing the educational services or discontinuing
payment of educational services for a general regular education pupil from school
pursuant to N.J.S.A. 18A:37-2.

The Board may expel a general education pupil only after the Board has provided
the procedural due process rights set forth in N.J.A.C. 6A:16-7.3 and 7.4 and as outlined
in Policy and Regulation 5610, subsequent to a long-term suspension pursuant to
N.J.A.C. 6A:16-7.3, and only after the Board has provided an appropriate educational
program or appropriate educational services, based on the criteria set forth under
N.J.A.C. 6A:16-7.3(f) and as outlined in Regulation 5610. The educational program shall
be consistent with the provisions of N.J.A.C. 6A:16-9.2, Alternative Educational
Programs, and N.J.A.C. 6A:16-10.2, Home or Out-of-School Instruction for General
Education Students, and N.J.A.C. 6A:14-2, Special Education, Procedural Safeguards and
N.J.A.C. 6A:14-4.3, Special Education, Programs and Instruction, whichever are
applicable. The educational services provided, either in school or out of school, shall be
comparable to those provided in the public schools for pupils of similar grades and
attainments, pursuant to the provisions of N.J.S.A. 18A:38-25.

Any appeal of the Board’s decision regarding the cessation of the pupil's general
education program shall be made to the Commissioner of Education in accordance with
N.J.S.A. 18A:6-9 and N.J.A.C. 6A:3-1.3 through 1.17. The Board shall continue to
provide an appropriate educational program or appropriate educational services until a
final determination has been made on the appeal of the Board’s action to expel a pupil.

The Board shall comply with the mandated pupil removal from general education
pursuant to N.J.A.C. 6A:16-7.4. The Board shall follow N.J.A.C. 6A:16-5.5 for pupil
removal for firearm offenses, N.J.A.C. 6A:16-5.6 for pupil removal for assaults with
weapons offenses, and N.J.A.C. 6A:16-5.7 for pupil removal for assaults on district
Board of Education members and employees.

An expulsion of a pupil with a disability from a receiving school shall be handled
in accordance with N.J.A.C. 6A:14, N.J.S.A.18A:37-2, N.J.A.C.6A:16-7.4; 6A:16-7.5
Cross reference: Policy Guide No. 2460

Adopted: 03 May 2004
Revised:
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5860- SAFETY PATROL

The Board of Education recognizes the value of a school safety patrol as a means
of preventing accidents, instructing pupils in good habits, and providing opportunities for
leadership training.

The Board authorizes the establishment of a school safety patrol of pupils in
grade(s) six.

All eligible pupils may apply for appointment to the safety patrol. No pupil may
serve without the written consent of his/her parent(s) or legal guardian(s). All applicants
must acknowledge the possible hazards of safety patrol duty and agree that in the case of
injury no liability will be attached to the Board or to any employee of this Board.
Selection among applicants will be made on the basis of the applicant’s demonstrated
sense of responsibility, good citizenship, leadership capacity, maturity, and academic
proficiency. Members of the safety patrol must attend a training program before they
may assume duties. Safety patrol members shall serve for one school year(s). A member
may be removed from the safety patrol for violation of school rules or failure to maintain
the high standard of conduct expected of school safety patrol members.

Members of the school safety patrol may be assigned to control and direct pupil
traffic on school grounds, on school buses, on sidewalks and paths adjacent to a street or
roadway, and across streets and roadways. No school safety patrol member shall be
permitted to direct or place himself or herself in the path of vehicular traffic.

All pupils shall be instructed to respect the authority of school safety patrol
members in the performance of their duties.

No liability shall attach to the Board or any person holding office, position or
employment under the Board, by virtue of the organization, maintenance or operation of
a school safety patrol organized, maintained, and operated under authority of N.J.S.A.
18A:42-1. N.J.S.A. 18A:42-1 N.J.A.C. 6A:26-12.2(a)3.

Adopted: 03 May 2004
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