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1240- EVALUATION OF SUPERINTENDENT  

The Board of Education will annually evaluate the performance of the 
Superintendent in order to assist both the Board and the Superintendent in the proper 
discharge of their responsibilities and to enable the Board to provide the district with the 
best possible leadership. 

  
The objective of the Board's evaluation will be to promote professional excellence 

and improve the skills of the Superintendent, to improve the quality of education received 
by the pupils of this district, and to provide a basis for the review of the Superintendent's 
performance. 

  
The Superintendent shall be evaluated annually by the Board.  The Board may 

choose to be assisted or advised by a consultant.  The evaluation will be based on the job 
description for the position of Superintendent and this policy.  The evaluation procedures 
in this policy and the job description and any revisions thereto will be adopted by the 
Board after consultation with the Superintendent. 

  
This policy will be delivered to the Superintendent upon its adoption, and any 

amendment to this policy will be developed and adopted by the Board after consultation 
with the Superintendent.  This policy and/or any amendments to this policy will be 
delivered to the Superintendent within ten working days after its adoption. 
  
Evaluation Criteria 
  

Criteria for the evaluation of the Superintendent will be based upon the 
Superintendent's job description and will relate directly to each of the tasks described.  
Each criteria will be brief and will focus on a major function of the position, be based on 
observable information rather than on factors requiring subjective judgment, and be 
written in a consistent format. 

  
The Board shall develop and approve criteria for the evaluation of the 

Superintendent.  Evaluation criteria will be reviewed as necessary and as requested by the 
Superintendent, but not less than annually and upon any revision of the Superintendent's 
job description.  Evaluation criteria will be adopted before July 1 of each year.  Any 
proposed revision of the evaluation criteria will be provided to the Superintendent for 
his/her comments before its adoption, and a copy of the adopted revision shall be 
provided the Superintendent within ten working days of its adoption. 
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Collection and Reporting of Evaluation Data 
  

Data for the evaluation of the Superintendent will be gathered by any one or more 
of the following methods:  direct observation, review of a document produced in the 
performance of the Superintendent's assigned duties; interviews with the Superintendent 
regarding his/her knowledge of assigned duties; paper and pencil instruments (such as 
competency tests, staff surveys, and the like); audio-visual monitoring of the 
Superintendent in the performance of his/her assigned duties; and reference to previous 
performance reports. 

  
The Superintendent shall be observed in the performance of his/her assigned 

duties at least once annually. 
  
Preparation Plan for Professional Growth and Development 
  

An individual plan for professional growth and development shall be prepared 
annually, and before July 1 of each year in cooperation with the Superintendent and will 
include areas of required growth, methods of achieving that growth, a schedule for 
implementation, and the responsibility of the Superintendent and Board for implementing 
the plan.  The plan will derive from applicable evaluation criteria and focus on critical 
areas of professional growth. 

  
A copy of the plan for professional growth and development will be placed in the 

annual performance report.  The degree to which the Superintendent achieved the 
requirements of the previous plan will be a measure of his/her annual performance 
evaluation. 

  
It will be the duty of the Superintendent to implement the plan as prepared; 

his/her failure to do so may result in disciplinary action up to and including certification 
of tenure charges. 
  
Conduct of Annual Performance Conference 
  

An annual summary conference shall be conducted between the Board, with a 
majority of the total membership of the Board and the Superintendent before the annual 
performance report is filed.  The conference will be held in private, unless the 
Superintendent requests that it be held in public.  
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The conference shall include but need not be limited to a review of the 
performance of the Superintendent based upon the job description; a review of the 
Superintendent's progress in achieving and implementing the district's goals, program 
objectives, policies, instructional priorities, and statutory requirements; and a review of 
available indicators of pupil progress and growth toward the program objectives. 

  
The purpose of the annual performance conference will be to provide for a total 

review of the year's work, to identify strategies for improvement where necessary, and to 
recognize achievement and good practice.  Adequate time will be allotted for the 
conference in order to cover the required topics of discussion and to permit a full 
exploration of the possible solutions to any problems identified. 
  
Preparation of Annual Performance Report 
  

An annual written performance report shall be prepared, no later than April 30, by 
a majority of the full membership of the Board.  The report will include, but need not be 
limited to, performance areas of strength; performance areas needing improvement based 
on the job description and evaluation criteria; the plan for professional growth and 
development prepared by the Superintendent and the Board; a summary of available 
indicators of pupil progress and growth and a statement of how these indicators relate to 
the effectiveness of the overall program and the performance of the Superintendent; and 
provision for performance data that have not been included in the report prepared by the 
Board to be entered into the record by the Superintendent within ten working days after 
the completion of the report. 
  

The annual performance report will be signed by the Board President at the time 
of the conference and by the Superintendent within five working days of the conference.  
It will be filed in the Superintendent's personnel file, and a copy will be provided to the 
Superintendent. 
  
  
N.J.A.C. 6A:32-4.3 
 
Adopted:  03 May 2004 
Revised: 
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1400- JOB DESCRIPTIONS 

The Board of Education shall adopt job descriptions for the positions of 
Superintendent, School Business Administrator/Board Secretary, and each supervisory 
position. The Superintendent shall prepare, approve, and disseminate to the Board job 
descriptions for all other employment positions created by the Board. 

  
All job descriptions will be written and will be based on the outcome and process 

goals developed by the Board and, as appropriate to the position, on program objectives. 
Each job description will specify: 
  

1. The qualifications and specific certificate and endorsement required for 
the position;  

  
2. The function, duties, and responsibilities of the position;  
  
3. The extent and the limits of the position holder's authority;  
  
4. The work relationships between the position holder and other employees 

of the district; and  
  
5. Any background experiences, personal qualities, and individual 

achievements that the Board prefers in a person appointed to the position. 
  

Job descriptions will be reviewed periodically. 
  
  
 
 
N.J.A.C. 6A:32-4.1; 6A:32-4.4; 6A:32-4.5; 6A:32-5.1 
  
Adopted  03 May 2004 
Revised: 
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3146- CONDUCT OF REDUCTION IN FORCE 

When teaching staff member positions have been abolished, in accordance with 
Board Policy No. 3112, the Board of Education will transfer and/or dismiss affected 
teaching staff members as required by law.  

  
No tenured teaching staff member will be transferred or dismissed in a reduction 

in force affecting a category of employment in which a non-tenured teaching staff 
member is employed. When two or more non-tenured teaching staff members are 
employed within the category affected by a reduction in force, the non-tenured teaching 
staff member(s) shall be retained in that category who has the greater seniority.  
  

Tenure and seniority entitlements will govern the transfer and dismissal of 
tenured teaching staff members affected by a reduction in force, except that, when two or 
more tenured teaching staff members within the same employment category affected by a 
reduction in force possess an identical seniority entitlement to that category, the teaching 
staff member(s) shall be retained in that category who has the greater seniority in the 
district at large.  
  

The Superintendent shall collect and maintain the information requisite to the 
calculation of each tenured teaching staff member's seniority status. The Superintendent 
shall develop and maintain district seniority lists and shall recommend dismissals and 
transfers in a reduction in force in accordance with those lists. No seniority list shall be a 
public document or published in the absence of a reduction in force or reemployment 
from a preferred eligible list.  

  
Teaching staff members affected by a reduction in force will be informed of their 

seniority status and of the effect of the reduction in force on their employment, as 
promptly as possible after the Board's action to abolish positions. Wherever possible, the 
Board will give sixty days notice of a pending dismissal. If notice cannot be given a full 
sixty days before the end of the employee's service, salary in lieu of notice will be given 
for the remaining notice period beyond the end of service.   
  
  
N.J.S.A. 18A:28-1; 18A:28-9 et seq.  
N.J.A.C. 6A:32-5.1  
 Adopted:  03 May 2004 
Revised:    
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3160- PHYSICAL EXAMINATION   

The Board of Education requires each newly employed teaching staff member 
undergo a physical examination.  The physical examination shall include, but is not 
limited to, a health history to include past serious illnesses and injuries; current health 
problems; allergies; and a record of immunizations.  The physical examination shall also 
include a health screening to include height and weight; blood pressure; pulse and 
respiratory rate; vision screening; hearing screening; and Mantoux test for tuberculosis.  

  
A teaching staff member may provide health status information, including 

medications, which may be of value to medical personnel in the event of an emergency 
requiring treatment.  The staff member may also choose to share with the Principal and, if 
desired, with the certified school nurse, information regarding current health status to 
assure ready access in a medical emergency.  School employee physicals, examinations 
and/or annual medical updates do not require screening or disclosure of HIV status.  
  

Candidates for employment will be required to undergo a physical examination to 
include a health history, health screening and medical evaluation.  This pre-employment 
physical examination shall not be used to determine a candidate’s disabilities.  This 
examination shall be used only to determine whether the applicant is able to perform with 
reasonable accommodation job-related functions pursuant to P.L. 101-336, American 
with Disabilities Act of 1990. 
  

Candidates for employment are also required to undergo psychological 
assessment in accordance with district regulations. 
   

The Board of Education will require testing for the usage of controlled dangerous 
substances as they are defined in N.J.S.A. 2C:35-2 as part of any physical examination 
which is required of any candidate for employment.  This testing will be completed in 
accordance with New Jersey Department of Health and Department of Education 
guidelines.  
  

The physical examinations required by this policy shall be limited to those 
assessments or information necessary to determine the individual’s physical and mental 
fitness to perform with reasonable accommodation in the position he/she seeks or 
currently holds and to detect any health risks to pupils or other employees.  
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Physical examinations required by this policy may be conducted by a physician or 
institution designated by the Board or, at the employee's election, by a physician or 
institution designated by the employee and approved by the Board.  The cost of any such 
examination conducted by the physician or institution designated by the Board shall be 
borne by the Board.  The cost of any such examination conducted by the physician or 
institution chosen by the employee and approved by the Board shall be borne by the 
employee.   

  
All staff members’ medical and health records, including computerized records, 

will be secured and will be stored and maintained separately from other personnel files.  
The information contained in medical records will be kept confidential.  Only the staff 
member, the Superintendent, and the school medical inspector shall have access to 
medical information regarding an individual employee.  The section of the medical 
record that contains the health history may be shared with the staff member’s Building 
Principal and the school nurse with the consent of the staff member.  

  
 
Additional individual psychiatric or physical examinations of any staff member 

may be required by the Board whenever, in the judgment of the Board, a staff member 
shows evidence of deviation from normal physical or mental health.  Any additional 
individual examinations will be pursuant to the requirements of N.J.A.C. 6A:32-6.3.  
Additional examinations and/or certifications may be required to verify fitness in 
accordance with Policy No. 3161 or disability in accordance with Policy Nos. 3425 and 
3435.  
  
  
42 U.S.C.A. 12101  
N.J.S.A. 18A:16-2 et seq.  
N.J.A.C. 6A:32-6.1: 6A:32-6.2; 6A:32-6.3  
 
 
 
 
 
Adopted:  03 May 2004 
Revised: 
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3161- EXAMINATION FOR CAUSE 

The Board of Education may, in accordance with law, require the psychiatric or 
physical examination of any teaching staff member who shows evidence of deviation 
from normal physical or mental health.  

  
The Superintendent shall recommend to the Board the examination of any 

teaching staff member whose physical or mental conditions so departs from normal 
health as to adversely affect the performance of the member's duties.  Any such 
recommendation must be accompanied by competent evidence.  If the Board determines 
that deviation from normal health has been demonstrated, it may require that the member 
submit to a physical or mental examination.   

  
A requirement for physical or mental examination shall be made known to the 

employee by written notice setting forth the nature of the examination required, the 
reasons for the requirement, and a statement offering the member the opportunity to 
appear before the Board to explain or refute those reasons, provided any such hearing is 
requested in writing within ten working days of the receipt of the notice.   
  

A teaching staff member who fails to request an appearance before the Board 
within the time permitted or, having appeared before the Board, fails to persuade the 
Board that he/she should not be required to submit to the required examination shall be 
ordered to submit to an appropriate examination by a physician or institution designated 
by the Board and at the Board’s expense.   

  
The teaching staff member may, at his/her option, submit names of physicians or 

institutions to the Board for consideration to complete the appropriate examination(s). 
The Board is not required to designate a physician or institution submitted for 
consideration by the teaching staff member, but the Board will not act unreasonably in 
withholding its approval of a physician or institution submitted by a teaching staff 
member.  The cost of the examination will be borne by the Board if the Board designates 
a physician or institution from the names submitted from the teaching staff member.  

  
If the teaching staff member’s request is denied, or if the teaching staff member 

does not request the Board to consider a physician or institution, the staff member may 
elect to submit to an appropriate examination conducted by a physician or institution of 
the teaching staff member’s own choosing and at his/her expense, provided the physician 
or institution so chosen is approved by the Board, pursuant to N.J.S.A. 18A:16-3, and is 
authorized and directed by the member to report the results of the examination to the 

Board.   
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If the results of the examination show mental abnormality or communicable 

disease, the teaching staff member shall be placed on sick leave and compensated in 
accordance with his/her sick leave entitlement, if any, until proof of recovery, satisfactory 
to the Board, is furnished.  No leave of absence granted under this policy shall exceed the 
term of the contract of a non-tenured teaching staff member or a period of two years in 
the case of a tenured teaching staff member. 

  
A teaching staff member who refuses to submit to the examination required by the 

Board and has exhausted the hearing procedures established by law and this policy shall 
be subject to discipline, which may include the certification of tenure charges to the 
Commissioner of Education. 
  
  
42 U.S.C.A. 12101 
N.J.S.A. 18A:6-10; 18A:16-2; 18A:16-4; 18A:25-7; 

18A:28-5; 18A:30-1 et seq. 
N.J.A.C. 6A:32-6.3 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted:  03 May 2004 
Revised: 
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4160- PHYSICAL EXAMINATION  

The Board of Education requires each newly employed support staff member 
undergo a physical examination.  The physical examination shall include, but is not 
limited to, a health history to include past serious illnesses and injuries; current health 
problems; allergies; and a record of immunizations.  The physical examination shall also 
include a health screening to include height and weight; blood pressure; pulse and 
respiratory rate; vision screening; hearing screening; and Mantoux test for tuberculosis.  
  

A support staff member may provide health status information, including 
medications, which may be of value to medical personnel in the event of an emergency 
requiring treatment.  The staff member may also choose to share with the Principal and, if 
desired, with the certified school nurse, information regarding current health status to 
assure ready access in a medical emergency. School employee physicals, examinations 
and/or annual medical updates do not require screening or disclosure of HIV status.   
   

Candidates for employment will be required to undergo a physical examination to 
include a health history, health screening and medical evaluation.  This pre-employment 
physical examination shall not be used to determine a candidate’s disabilities.  This 
examination shall be used only to determine whether the applicant is able to perform with 
reasonable accommodation job-related functions pursuant to P.L. 101-336, American 
with Disabilities Act of 1990.  
   

Candidates for employment are also required to undergo psychological 
assessment in accordance with district regulations. 
   

The Board of Education will require testing for the usage of controlled dangerous 
substances as they are defined in N.J.S.A. 2C:35-2 as part of any physical examination 
which is required of any candidate for employment.  This testing will be completed in 
accordance with New Jersey Department of Health and Department of Education 
guidelines. 
  

The physical examinations required by this policy shall be limited to those 
assessments or information necessary to determine the individual’s physical and mental 
fitness to perform with reasonable accommodation in the position he/she seeks or 
currently holds and to detect any health risks to pupils or other employees.  

  
Physical examinations required by this policy may be conducted by a physician or 

institution designated by the Board or, at the employee's election, by a physician or  
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institution designated by the employee and approved by the Board.  The cost of any such 
examination conducted by the physician or institution designated by the Board shall be 
borne by the Board.  The cost of any such examination conducted by the physician or 
institution chosen by the employee and approved by the Board shall be borne by the 
employee.   

  
All staff members’ medical and health records, including computerized records, 

will be secured and will be stored and maintained separately from other personnel files.  
The information contained in medical records will be kept confidential.  Only the staff 
member, the Superintendent, and the school medical inspector shall have access to 
medical information regarding an individual employee. The section of the medical record 
that contains the health history may be shared with the staff member’s Building Principal 
and the school nurse with the consent of the staff member.  

  
Additional individual psychiatric or physical examinations of any staff member 

may be required by the Board whenever, in the judgment of the Board, a staff member 
shows evidence of deviation from normal physical or mental health.  Any additional 
individual examinations will be pursuant to the requirements of N.J.A.C. 6A:32-6.3.  
Additional examinations and/or certifications may be required to verify fitness in 
accordance with Policy No. 3161 or disability in accordance with Policy Nos. 3425 and 
3435.  
  
  
42 U.S.C.A. 12101  
N.J.S.A. 18A:16-2 et seq.  
N.J.A.C. 6A:32-6.1; 6A:32-6.2; 6A:32-6.3  
 
 
 
 
Adopted:  03 May 2004 
Revised: 
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4161- EXAMINATION FOR CAUSE  

The Board of Education may, in accordance with law, require the psychiatric or 
physical examination of any support staff member who shows evidence of deviation from 
normal physical or mental health.  

  
The Superintendent shall recommend to the Board the examination of any support 

staff member whose physical or mental condition so departs from normal health as to 
adversely affect the performance of the member’s duties.  Any such recommendation 
must be accompanied by competent evidence.  If the Board determines that deviation 
from normal health has been demonstrated, it may require that the member submit to a 
physical or mental examination.   

  
A requirement for physical or mental examination shall be made known to the 

employee by written notice setting forth the nature of the examination required, the 
reasons for the requirement, and a statement offering the member the opportunity to 
appear before the Board to explain or refute those reasons, provided any such hearing is 
requested in writing within ten working days of the receipt of the notice.   

  
A support staff member who fails to request an appearance before the Board 

within the time permitted or, having appeared before the Board, fails to persuade the 
Board that he/she should not be required to submit to the required examination shall be 
ordered to submit to an appropriate examination by a physician or institution designated 
by the Board and at the Board’s expense.   

  
The support staff member may, at his/her option, submit names of physicians or 

institutions to the Board for consideration to complete the appropriate examination(s).  
The Board is not required to designate a physician or institution submitted for 
consideration by the support staff member, but the Board will not act unreasonably in 
withholding its approval of a physician or institution submitted by a support staff 
member.  The cost of the examination will be borne by the Board if the Board designates 
a physician or institution from the names submitted from the support staff member.  
  

If the support staff member’s request is denied, or if the support staff member 
does not request the Board to consider a physician or institution, the staff member may 
elect to submit to an appropriate  examination conducted by  a physician  or institution of 
the support staff member’s own choosing and at his/her expense, provided the physician 
or institution so chosen is approved by the Board, pursuant to N.J.S.A. 18A:16-3, and is 
authorized and directed by the member to report the results of the examination to the 

Board.   
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If the results of the examination show mental abnormality or communicable 

disease, the support staff member shall be placed on sick leave and compensated in 
accordance with his/her sick leave entitlement, if any, until proof of recovery, satisfactory 
to the Board, is furnished.  No leave of absence granted under this policy shall exceed the 
term of the contract of a non-tenured support staff member or a period of two years in the 
case of a tenured support staff member. 

  
A support staff member who refuses to submit to the examination required by the 

Board and has exhausted the hearing procedures established by law and this policy shall 
be subject to discipline, which may include the certification of tenure charges to the 
Commissioner of Education. 
  
  
42 U.S.C.A. 12101 
N.J.S.A. 18A:6-10; 18A:16-2; 18A:16-4; 18A:30-1 et seq. 
N.J.A.C. 6A:32-6.3 
  
 
 
 
 
 
 
 
 
Adopted:  03 May 2004 
Revised: 
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5112 ENTRANCE AGE 

 
The Board of Education will admit to this district children otherwise eligible by 

law or Board policy who have attained the age requirements set by law and this Board of 
Education. The Board requires documentary verification of the age and birthdate of any 
child for whom admission to this district is sought. 
  
Preschool Disabled 
  

A child is eligible for entrance into a program of special education who has 
attained his/her third birthday and has been found by the Child Study Team to be eligible 
for a program for the preschool disabled in accordance with rules of the State Board of 
Education.  
  
Kindergarten 
  

A child is eligible for entrance into kindergarten who will have attained the age of 
five years on or before October 1 of the year in which entrance is sought. No child will be 
admitted to kindergarten who has not met the age requirement set by this policy. 
  
First Grade 
  

A child is eligible for entrance into first grade who will have attained the age of 
six years on or before October 1 of the year in which entrance is sought and has 
completed the kindergarten program of this district or an equivalent program elsewhere 
and has been recommended by the teacher for advancement to the first grade. 
  
  
N.J.S.A. 18A:36-19; 18A:38-5; 18A:38-6; 18A:44-1; 

18A:44-2; 18A:46-6; 18A:46-6.1 
N.J.A.C. 6A:14-3.3 
  
 
Adopted:  3 May 2014 
Revised:   15 November 2005 
Revised: 
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5130- WITHDRAWAL FROM SCHOOL 

The Board of Education believes that the educational goals of this district are best 
implemented by a pupil's exposure to the entire educational program and that every pupil 
enrolled in this district should be encouraged to complete the program of instruction 
appropriate to his/her needs.  No pupil below the age of sixteen will be permitted to 
withdraw from school. 
  
For districts with elementary school(s) 
  
The Superintendent shall alert teaching staff members to identify those pupils who may 
consider eighth grade graduation the termination of their education.  Any pupil who 
indicates that he/she may drop out of school before entry to the ninth grade should be 
reported to the Building Principal and be provided with counseling. 
  
For districts with secondary school(s) 
  
The Board directs that efforts be made to determine the underlying reason for a pupil's 
decision to withdraw from school before the completion of the instructional program.  A 
potential dropout pupil will be offered counseling and an opportunity to plan an 
instructional program appropriate to his/her career goals.  No pupil under the age of 
eighteen will be permitted to withdraw without the written consent of the pupil's parent(s) 
or legal guardian(s). 
  
Counseling services and information regarding high school equivalency programs will be 
made available to any pupil sixteen years of age or older who decides to withdraw from 
school before completion of the requirements for a diploma.  A pupil who has withdrawn 
from school may apply for readmission at any time prior to his/her twentieth birthday, 
provided application for readmission is made at the beginning of a school term. 
  

  
Cross reference: Policy Guide No. 5550 
 
Adopted:  03 May 2004 
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5230- LATE ARRIVAL AND EARLY DISMISSAL  

The Board of Education requires that pupils be in attendance for the full school 
day in order to benefit from the instructional program. That requirement will be waived 
only when compelling circumstances require that a pupil be late to school or dismissed 
from school before the end of the school day.  
  

The Principal may excuse for cause the late arrival and early dismissal of a pupil 
on the prior written request of the pupil's parent(s) or legal guardian(s). Good cause may 
include, but need not be limited to, medical and dental appointments that cannot be 
scheduled outside the school day, medical disability, a motor vehicle driver's test, 
interviews for college entrance or employment, and court appearances.  
  

Pupils in grade(s) nine through twelve who are assigned to a last period study hall 
may be excused for that period provided the pupil's parent(s) or legal guardian(s), or the 
adult pupil has given prior notice to the Principal and provided the excused pupil leaves 
the school grounds.  

 
No pupil in grades kindergarten through eight will be permitted to leave the 

school before the end of the school day except in the presence of the pupil's parent(s) or 
legal guardian(s), or an agent of the parent(s) or legal guardian(s) who has written 
authorization, or in the custody of agents of the state acting in their legal capacity. 

 
The Principal shall maintain a record of the parent(s) or legal guardian(s) of each 

pupil. If one parent has been assigned custody of the pupil by court order or separation 
agreement and wishes to limit the noncustodial parent's access to the pupil, the parent in 
custody must inform the Principal of any such limitation and may request that his/her 
authorization be required before the noncustodial parent is granted access. In the absence 
of such notice, the Principal will presume that a pupil may be released into the care of 
either parent. 
  

A pupil who suffers an incapacitating medical disability will be released from 
school only in the presence of an adult.  
  
 
                N.J.A.C.6:20-1.3 
 
 
                   Adopted:  03 May 2004 

Revised:  
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6340- MULTIPLE YEAR CONTRACTS 

The Board of Education may enter a multiple year contract for goods and services 
permitted by law whenever the extended contract will serve the needs of the district and 
yield greater return for the expenditure.  

  
The Business Administrator/Board Secretary is directed to investigate the 

advantage to the district of multiple year contracts.  Investigation should include, but 
need not be limited to, a comparison of the costs of multiple year and single year 
contracts, an analysis of trends in the costs and availability of the goods or services to be 
provided, the projected needs of the district, and an inquiry into the reliability and 
stability of the vendor.  

  
Except for those contracts exempted from the requirement by law, all multiple 

year contracts will contain a cancellation clause or a clause conditioning annual extension 
of the contract on the appropriation of sufficient funds to meet the Board's obligation.  

  
All multiple year contracts must be approved by the Board.  When the estimated 

annual cost of a multiple year contract exceeds the bid threshold established by law and 
the subject of the contract is not exempt from bidding, the contract shall be advertised in 
accordance with law and the bidding procedures of this district.  
  
  
 
 
N.J.S.A. 18A:18A-5; 18A:18A-42  
 
 
 
Adopted:  03 May 2004 
Revised: 
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9326 BROADCASTNG/TAPING OF BOARD MEETINGS 
 
Photographic and electronic audio and video broadcasting 
and recording devices may be used at regular and special 
Board BROADCASTNG/TAPING OF BOARD MEETINGS of Education 
meetings legally open to the public according to the 
following guidelines: 
 
1.     The Board shall/may, using its best efforts, unless 
unforeseen circumstances do not permit the taping of 
monthly meetings, make the necessary arrangements to have 
video recordings made of monthly public meetings. The Board 
will cablecast on a tape delayed basis monthly public 
meetings and any special meetings to meet the needs of the 
community and to better educate citizens about the schools. 
Following approval of the minutes, which will be the 
official record of the meeting, video recordings will be 
held for forty-five days for reference, then erased, upon 
receipt of authorization for such action from the New 
Jersey Division of Archives and Records Management. Persons 
who wish to review any tape prior to its erasure should 
contact the Superintendent's office. 
 
2.     Photographs, broadcasting, and recordings of 
meetings are permitted only when all parties involved have 
been informed in advance that cameras, broadcasting, and/or 
recording devices will be used. 
 
3.     Equipment will be operated with a minimum of 
disruption to those present at the meeting. Specifically, 
the view between Board members and the audience must not be 
obstructed, interviews must not be conducted during the 
meeting, and no commentary is to be given in a manner that 
distracts Board members or the audience. 
 
4.     Where the Board determines that any person's right 
to privacy may be violated by continued taping of the 
meeting, the Board shall request that all taping be 
suspended temporarily. To protect a person's right to  
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privacy and the attorney-client privilege, there shall be 
no audio pickup of private conversation occurring in the 
public meeting or proceeding otherwise closed to the public 
pursuant to any applicable law or regulation, all taping 
shall cease. 
 
5.     The school system also will utilize cable television 
in interpreting and promoting its various programs. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted:  3 May 2004 
Deleted:    
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9550- EDUCATIONAL RESEARCH PROJECTS  

The Board of Education will cooperate, whenever appropriate and feasible, with 
organizations and individuals conducting bona fide educational research involving pupils 
enrolled in the schools of this district.  

  
All educational research by persons other than district employees must be 

approved in advance by the Board. A written application for approval must state the 
purpose of the research, the specific ways in which pupils will be involved, the estimated 
duration of the project, the persons who will conduct the research project and their 
relevant affiliations, and any possible benefits to pupils or to the school district. Approval 
will be granted only to those projects that will serve the interests of pupils and the 
educational program; approval will not be granted to projects that will impede or 
significantly disrupt the instructional program approved by the Board.  

  
Parent(s) or legal guardian(s) will be informed of any educational research project 

that involves their children and may request the removal of their children from the 
project.  

  
The conduct of research activities must rigorously protect pupils' privacy. 

Approved researchers may be given access to pupil records in accordance with rules of 
the State Board of Education and Board Policy No. 8330, but shall not abuse this 
privilege by using information in any way that may embarrass or harm individual pupils 
or their families. The Board must be satisfied that strict standards of anonymity and 
confidentiality will be observed.  
  
 
  
N.J.A.C. 6A:32-7.5  
  
 
 
Adopted:  03 May 2004 
Revised: 
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