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The Board of Education recognizes that an empl.oyee•s right 
to freedom from empl.oyment discrimination incl.udes the oppor­
tunity to work in an environment untainted by sexual. harassment. 
Sexual.l.y offensive speech and conduct are whol.l.y inappropriate 
to the harmonious empl.oyment rel.ationships necessary to the 
operation of the school. district and intol.erabl.e in a wo·rkpl.ace 
to which the chil.dren of this district are exposed. 

Sexual. harassment incl.udes al.l. unwel.come sexual. advances, 
requests for sexual. favors, and verbal. or physical. contacts of a 
sexual. nature whenever submission to such conduct is made a con­
dition of empl.oyment or a basis for an empl.oyment decision, or 
when such conduct has the purpose or effect of unreasonabl.y 
interfering with work performance or creating an intimidating, 
hostil.e, or offensive working environment. 

The sexual. harassment of any empl.oyee of this district is 
strictl.y forbidden. Any empl.oyee or agent of this Board who is 
found to have sexual.l.y harassed an empl.oyee of this district 
wil.l. be subject to discipl.ine. Any empl.oyee who has been 
exposed to sexual. harassment by any empl.oyee or agent of this 
Board is encouraged to report the harassment to an appropriate 
supervisor. An empl.oyee may compl.ain of any fail.ure of the 
Board to take corrective action by recourse to the procedure by 
which a discrimination compl.aint is processed. The empl.oyee may 
appeal. the Board's ac~ion or inaction to the United States Equal. 
Empl.oyment Opportunity Commission or the New Jersey Division of 
Civil. Rights. 

The Superintendent shal.l. instruct al.l. empl.oyees and agents 
of this Board to recognize and correct speech and behavior 
patterns that may be sexual.l.y offensive with or without the 
intent to offend. 


