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1 5 1 0  RIGHTS OF PERSONS WITH DISABILITIES 

It i s  the policy of the Board of  Educat ion that no 
qual i fi ed handicapped or disabled person shall , on the bas i s  
o f  handicap o r  disability , b e  excluded from part icipat i on in , 
be denied the bene f i t s  of , or be subjected to  di scriminat i on 
in employment or under any program or act ivity sponsored by 
thi s Board . The Board shall comply wi th § 5 0 4  o f  the 
Rehabilitat i on Act of 1 9 7 3  and the Americans with Disabili t ies  
Act of 1 9 9 0 . I t  shall also comply with the Individual s with 
Disabilit ies Education Act through the implementat ion o f  
Policy No . 2 4 6 0  and Regulat ions Nos . 2 4 6 0  through 2 4 6 0 . 14 .  

Not ice of the Board ' s  policy on nondi scriminat ion in 
employment ( Policy and Regulat ion No . 1 5 3 0) and educat ion 
( Poli cy and Regulat ion No . 5 7 5 0 ) will be included in the Board 

poli cy manual , posted throughout the di s trict , and referenced 
in any di strict statement regarding the availab i l i ty of 
employment pos i t ions or educational services . 

Employment 

No employee or candidate for employment shall be 
di scriminated against in recruitment , hiring , advancement , 
discharge , compensat ion ,  training , transfer , or any other 
term ,  condit i on ,  or privilege of employment solely because of 
his/her handicap/d�sabil ity ,  provided the emp1 oy.ee or 
candidate can , with or without reasonable accommodat i on ,  
perform the essential funct ions of the pos i t i on sought or 
held. 

No candidate for employment shall be required to answer a 
ques t ion or submit to an examinat ion regarding a 
handicap /di sabil ity except as such handi cap/disab i l i ty relate s  
directly to the performance of the job sought . No candidate 
will be di scriminated against on the bas i s  of  a 
handicap /di sabil ity that is  not directly related to  the 
essent ial function of the pos i t ion for whi ch he / she has 
appl ied . 

Reasonable accommodat ions , not directly affect ing the 
educat ional and/or instruct i onal program , shal l be made to 
accommodate employment condi tions to the needs of qual ified 
persons with handicaps/di sab i l i t ies . Such accommodat ions may 
include , but are not limited to  resqhedul ing ; restructuring 
j obs ; making fac i l ities acces s ible ; acquiring or modi fying 
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equipment ; modifying examinat ions , training 
pol icies and procedures ; and providing 
interpreters . 

materials , 
readers or 

The Board employment policies and procedures shall comply 
with the Americans wit h  Disabi lities Act . 

Facilit ies Accessibility 

No qual ified handicapped/di sabled person shall , because 
of the school di strict ' s  facilit ies being inaccessible or 
unusable by handicapped/disabled persons , be denied the 
benefit s  of , be excluded from part i c ipat ion in or otherwi se be 
subjected to di s crimination under any program or act ivity 
offered by the Board . No new facilities  shall be constructed 
that do not ful ly comply with § 5 04 of the Rehab i l itat ion Act 
of 1 9 7 3  and the American with Disabilit ies Act . Alterat i ons 
to  exi s t ing fac i l i t i e s  or part thereof , shall be al tered in 
such a manner t o  the maximum extent feasible , that the 
facilities  are readily acces sible and usable by individuals 
with handicap s /  disab i l i t ies who have a need to access Board 
facilities . 

Educat ional Program Accessibil ity 

No qualified handicapped/disabled person shall be denied 
the benefit  of , be excluded from part icipat ion in , or 
otherwi se be subj ected to discriminat ion in any act ivity 
offered by thi s di strict . 

The Board has ' an affirmat ive obligat ion t o  evaluate a 
pupil who i s  suspected of having a handicap/di sability to  
determine the pup i l ' s  need for special education and related 
services . The Board directs that all reasonable effort s be 
made to ident ify unserved children with handicap s /  
disabi l i  t ies  i n  thi s  di strict who are eligible for special 
educat ion and/or related services in accordance with Policy 
No . 2 4 6 0  and Regulat ions Nos . 2 4 6 0  through 2 4 6 0 . 14 ,  the 
Individual s  with Disabilities Educat ion Act , § 5 0 4 of the 
Rehab i l itat ion Act of 1 9 7 3 , and the Americans with 
Disabil i t ies Act of 1 9 9 0 . 

Sect ion 5 04 of the Rehabil itat ion Act requires the Board 
to address the needs of children who are cons idered 
handi capped/di sabled under § 5 04 and do not qual i fy for 
servi ces under the Individuals  with Disabil i t ies Educat ion 
Act . A pupil may be handicapped/disabled wi thin the meaning 
of § 5 0 4 , and therefore ent itled to  regular or spec ial 
educat ion and related aids and services under the § 5 04 
regulat ion ,  even though the pupil may not be el igible for 
spec ial educat ion and related services under Part B of the 
Individual s with Disab i l i t ies Educat ion Act . 
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No pup i l  wi ll  be  denied , because of hi s /her educat ional 
handicap/disab i l i ty ,  part i c ipat ion in c o - curri cular , intramural , 
or interscholast i c  act ivi t ies or any of the servi ces offered or 
recognit ions rendered regularly to the pup i l s  of  thi s di strict . 

There will  be grievance procedures for persons al leging 
discriminatory act s by the Board and/or staff . The due proc e s s  
right s of pup i l s  with handi caps /disab i l ities  and their parent s 
will  be rigorously enforced . 

Enforcement 

A des ignated Administrator wi l l  serve as di strict 
coordinator for mat ters deal ing with § 5 04 . The di s t r'ict 
coordinator shal l act as a compl iance off icer . A comp laint 
regarding a violat ion of law and thi s pol i cy wil l  be s�b j ect to a 
compl aint procedure that provides for the prompt and equitab l e  
resolut ion o f  di sputes . 

The complainant shall be not ified of hi s /her right s of 
appeal at each step of the process , and accommodat ions to the 
needs of handicapped/di sabled complainant s shal l be made . A 
complainant shall be informed of hi s /her right to file a formal 
action for redres s  with or wi thout recourse to the complaint 
procedure establi shed by thi s  pol i cy and i t s  accompanying 
regulat ion . 

A complaint regarding the ident i f i cat ion ,  evaluat i on ,  
clas s i f i cat i on ,  or educat ional program of a pup i l  with a 
handicap /di sab i l i ty shal l be governed by the due process  rule s  of 
the State Board of Educat ion , N . J . A . C .  6A : 14 - 2 . 7  and t he Office 
of Admini s trat ive Law,  N . J . A . C .  1 : 6A- 1 et seq . , and by the 
procedural safeguard processes establ i shed by Board Pol i cy No . 
2 4 6 0  and Regulat ion No . 2 4 6 0 . 6  or the grievance p rocedures 
estab l i shed in Regulation No . 1 5 1 0 . 

Guarantee of Right s 

The Board shall not interfere , direct ly or indirectly , wi th 
any person ' s  exerc ise or enj oyment of the right s protected by the 
§ 5 0 4 of the Rehab i l i tat ion Act of 1 9 7 3 , the Ameri cans wi th 
Disab i l i t ies Act of 1 9 9 0 , or the Individual s  with Di sabi l i t ies 
Educat ion Act . 

The Board shall not discriminate agains t any person for t hat 
person ' s  oppos i t ion to any act or pract ice made unlawful by l aw 
or thi s pol i cy or for that person ' s  part i cipat ion in any · man:ner 
in an inve s t igat ion or proceeding ari s ing under § 5 0 4 of the 
Rehab i l i tat i on Act of 1 9 7 3 , the Americans with Di sabi l i t i e s  Act 
of  1 9 9 0 , or the Individual s  with Disabi l it ies Educat i on Act . 
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The Board shal l not di scriminate against any person for 
that person ' s  oppos i t ion to any act or practice made unlawful by 
law or thi s pol i cy or for that person ' s  part i c ipati on in any 
manner in an invest igat ion or proceeding ari s ing under § 5 0 4 of  
the Rehabi l itat ion Act of 1 9 7 3 , the Ameri cans with Di s abil i t ies  
Act of 1 9 9 0 , the Individual s with Disabi l ities Educat i on Act or  
Title IX . 

Evaluat ion and Comp l iance 

The Board direct s the Superintendent to evaluate di st rict 
programs and prac t i ces on nondiscriminati on ,  in accordance with 
law,  and t o  report evaluat ions to the Board . The Board wil l  
submi t such as surances o f  compliance as  are required by law . 

Annual Publ icat ions 

Thi s Pol i cy wi l l  be publi shed yearly prior to the beginning 
of the s chool year in a regional newspaper , magaz ine and/ or 
other wri t t en communicat i on that i s  avai lable eo the publ ic . 

2 9  U . S . C .  7 9 4  ( Sec . 5 04 , Rehabil itat i on Act of 1 9 7 3 ) 
2 0  U . S . C .  14 0 1  et seq . ( Individual s  with 

Disab i l ities Educat ion Act )  
4 2  U . S . C .  12 1 0 1  (Americans with D i sab i l ities  Act 

o f  1 9 9 0 )  
N . J . S . A .  1 0 : 5 - 1  et seq . 
N . J . S . A .  1 8A : 1 8A- 1 7  
N . J . A . C .  6A : 14 - 1  e t  seq . 
3 4  CFR Part 1 0 4  

Adopted : 3 May 2 0 04 


