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Physical Examination
3160- PHYSICAL EXAMINATION

The Board of Education requires each newly employed teaching staff member
undergo a physical examination. The physical examination shall include, but is not
limited to, a health history to include past serious illnesses and injuries; current health
problems; allergies; and a record of immunizations. The physical examination shall also
include a health screening to include height and weight; blood pressure; pulse and
respiratory rate; vision screening; hearing screening; and Mantoux test for tuberculosis.

A teaching staff member may provide health status information, including
medications, which may be of value to medical personnel in the event of an emergency
requiring treatment. The staff member may also choose to share with the Principal and, if
desired, with the certified school nurse, information regarding current health status to
assure ready access in a medical emergency. School employee physicals, examinations
and/or annual medical updates do not require screening or disclosure of HIV status.

The physical examinations required by this policy shall be limited to those
assessments or information necessary to determine the individual’s physical and mental
fitness to perform with reasonable accommodation in the position he/she seeks or
currently holds and to detect any health risks to pupils or other employees.

Physical examinations required by this policy may be conducted by a physician or
institution designated by the Board or, at the employee's election, by a physician or
institution designated by the employee and approved by the Board. The cost of any such
examination conducted by the physician or institution designated by the Board shall be
borne by the Board. The cost of any such examination conducted by the physician or
institution chosen by the employee and approved by the Board shall be borne by the
employee.

All staff members’ medical and health records, including computerized records,
will be secured and will be stored and maintained separately from other personnel files.
The information contained in medical records will be kept confidential. Only the staff
member, the Superintendent, and the school medical inspector shall have access to
medical information regarding an individual employee. The section of the medical
record that contains the health history may be shared with the staff member’s Building
Principal and the school nurse with the consent of the staff member.

Additional individual psychiatric or physical examinations of any staff member
may be required by the Board whenever, in the judgment of the Board, a staff
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member shows evidence of deviation from normal physical or mental health. Any
additional individual examinations will be pursuant to the requirements of N.J.A.C.
6A:32-6.3. Additional examinations and/or certifications may be required to verify
fitness in accordance with Policy No. 3161 or disability in accordance with Policy Nos.
3425 and 3435.

42 U.S.C.A. 12101
N.J.S.A. 18A:16-2 et seq.
N.J.A.C. 6A:32-6.1: 6A:32-6.2; 6A:32-6.3

Adopted: 03 May 2004
Revised: April 2006
Reviewed: 17 November 2015
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3161- EXAMINATION FOR CAUSE

The Board of Education may, in accordance with law, require the psychiatric or
physical examination of any teaching staff member who shows evidence of deviation
from normal physical or mental health.

The Superintendent shall recommend to the Board the examination of any
teaching staff member whose physical or mental conditions so departs from normal
health as to adversely affect the performance of the member's duties. Any such
recommendation must be accompanied by competent evidence. If the Board determines
that deviation from normal health has been demonstrated, it may require that the member
submit to a physical or mental examination.

A requirement for physical or mental examination shall be made known to the
employee by written notice setting forth the nature of the examination required, the
reasons for the requirement, and a statement offering the member the opportunity to
appear before the Board to explain or refute those reasons, provided any such hearing is
requested in writing within ten working days of the receipt of the notice.

A teaching staff member who fails to request an appearance before the Board
within the time permitted or, having appeared before the Board, fails to persuade the
Board that he/she should not be required to submit to the required examination shall be
ordered to submit to an appropriate examination by a physician or institution designated
by the Board and at the Board’s expense.

The teaching staff member may, at his/her option, submit names of physicians or
institutions to the Board for consideration to complete the appropriate examination(s).
The Board is not required to designate a physician or institution submitted for
consideration by the teaching staff member, but the Board will not act unreasonably in
withholding its approval of a physician or institution submitted by a teaching staff
member. The cost of the examination will be borne by the Board if the Board designates
a physician or institution from the names submitted from the teaching staff member.

If the teaching staff member’s request is denied, or if the teaching staff member
does not request the Board to consider a physician or institution, the staff member may
elect to submit to an appropriate examination conducted by a physician or institution of
the teaching staff member’s own choosing and at his/her expense, provided the physician
or institution so chosen is approved by the Board, pursuant to N.J.S.A. 18A:16-3, and is
authorized and directed by the member to report the results of the examination to the
Board.
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If the results of the examination show mental abnormality or communicable
disease, the teaching staff member shall be placed on sick leave and compensated in
accordance with his/her sick leave entitlement, if any, until proof of recovery, satisfactory
to the Board, is furnished. No leave of absence granted under this policy shall exceed the
term of the contract of a non-tenured teaching staff member or a period of two years in
the case of a tenured teaching staff member.

A teaching staff member who refuses to submit to the examination required by the
Board and has exhausted the hearing procedures established by law and this policy shall
be subject to discipline, which may include the certification of tenure charges to the
Commissioner of Education.

42 U.S.C.A. 12101

N.J.S.A. 18A:6-10; 18A:16-2; 18A:16-4; 18A:25-7;
18A:28-5; 18A:30-1 et seq.
N.J.A.C. 6A:32-6.3

Adopted: 03 May 2004
Revised: April 2006
Reviewed: 17 November 2015
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3211- CODE OF ETHICS

The Board of Education endorses the code of ethics for professional educators
published by the National Education Association.

Preamble

The educator, believing in the worth and dignity of each human being, recognizes
the supreme importance of the pursuit of truth, devotion to excellence, and the nature of
democratic principles. Essential to these goals is the protection of freedom to learn and to
teach and the guarantee of equal educational opportunity for all. The educator accepts the
responsibility to adhere to the highest ethical standards.

The educator recognizes the magnitude of the responsibility inherent in the
teaching process. The desire for the respect and confidence of one's colleagues, of
students, of parent(s) or legal guardian(s), and of the members of the community provides
the incentive to attain and maintain the highest possible degree of ethical conduct. The
Code of Ethics of the Education Profession indicates the aspiration of all educators and
provides standards by which to judge conduct.

The remedies specified by the NEA and/or its affiliates for the violation of any
provision of this Code shall be exclusive and no such provision shall be enforceable in
any form other than one specifically designated by the NEA or its affiliates.

Principle I -- Commitment to the Student

The educator strives to help each student realize his/her potential as a worthy and
effective member of society. The educator therefore works to stimulate the spirit of
inquiry, the acquisition of knowledge and understanding, and the thoughtful formulation
of worthy goals.

In fulfillment of the obligation to the student, the educator--

1. Shall not unreasonably restrain the student from independent action in the
pursuit of learning.

2. Shall not unreasonably deny the student access to varying points of view.

3. Shall not deliberately suppress or distort subject matter relevant to the
student's progress.




POLICY

FIRST READING NuFley Public Schools
2015-10-19 Teaching Staff Members
#3211/Page 2 of 3
Code of Ethics
4. Shall make reasonable effort to protect the student from conditions
harmful to learning or to health and safety.
5. Shall not intentionally expose the student to embarrassment or
disparagement.
6. Shall not on the basis of race, color, creed, sex, national origin, marital

status, political or religious beliefs, family, social or cultural background,
or sexual orientation, unfairly--

a. Exclude any student from participation in any program
b. Deny benefits to any student
c. Grant any advantage to any student
7. Shall not use professional relationships with students for private
advantage.
8. Shall not disclose information about students obtained in the course of

professional service, unless disclosure serves a compelling professional
purpose or is required by law.

Principle II -- Commitment to the Profession

The education profession is vested by the public with a trust and responsibility
requiring the highest ideals of professional service.

In the belief that the quality of the services of the education profession directly
influences the nation and its citizens, the educator shall exert every effort to raise
professional standards to promote a climate that encourages the exercise of professional
judgment, to achieve conditions which attract persons worthy of the trust to careers in
education, and to assist in preventing the practice of the profession by unqualified
persons.

In fulfillment of the obligation to the profession, the educator--

1. Shall not in an application for a professional position deliberately make a
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false statement or fail to disclose a material fact related to competency and

qualifications.
2. Shall not misrepresent his/her professional qualifications.
3. Shall not assist entry into the profession of a person known to be

unqualified in respect to character, education, or other relevant attribute.

4. Shall not knowingly make a false statement concerning the qualifications
of a candidate for a professional position.

5. Shall not assist a non-educator in the unauthorized practice of teaching.

6. Shall not disclose information about colleagues obtained in the course of
professional service unless disclosure serves a compelling professional
purpose or is required by law.

7. Shall not knowingly make false or malicious statements about a colleague.

8. Shall not accept any gratuity, gift, or favor that might impair or appear to
influence professional decisions or actions.

Adopted: 03 May 2004
Reviewed: 17 November 2015
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3211.3- CONSULTING OUTSIDE THE DISTRICT

The Board of Education recognizes that teaching staff members will have
expertise and knowledge in areas that other school districts, agencies, and other entities
may desire. Recognizing that the school district will request the expertise from teaching
staff members from other school districts, agencies and other entities, the Board supports
sharing of its teaching staff members with other school districts, agencies, and other
entities to the extent it does not interfere with the efficient operation of the school district.

The Superintendent may recommend to the Board a teaching staff member’s
attendance in another school district, agency or other entity without additional
remuneration to the teaching staff member or school district, upon a written request from
the agency or from the teaching staff member.

The Board of Education recognizes teaching staff members will have expertise
and knowledge in areas that other school districts, public and private agencies, and
private business organizations may desire to compensate as a paid consultant. When a
teaching staff member serves as a paid consultant, the teaching staff member is not
permitted to use normal work hours for any paid consulting activities. The teaching staff
member must complete any paid consulting activities on their own time to include
vacation days, evenings, weekends, and/or school holidays.

The teaching staff member must comply with the New Jersey School Ethics Act

N.J.S.A. 18A:12-21 et seq. and, if required, must comply with financial disclosure
requirements of N.J.S.A. 18A:12-24 and 12-25.

N.JS.A. 18A:12-21 et seq.

Adopted: 03 May 2004
Reviewed: 17 November 2015
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3212- ATTENDANCE

The regular and prompt attendance of teaching staff members is an essential element in
the efficient operation of the school district and the effective conduct of the educational
program. Staff member absenteeism disrupts the educational program and the Board of
Education considers attendance an important component of a staff member’s job
performance.

A teaching staff member who fails to give prompt notice of an absence, misuses sick
leave, fails to verify an absence in accordance with Board policy, falsifies the reason for
an absence, is absent without authorization, is repeatedly tardy, or accumulates an
excessive number of absences may be subject to appropriate consequences, which may
include the withholding of a salary increment, dismissal, and/or certification of tenure
charges.

In accordance with N.J.S.A. 18A:30-1, sick leave is defined to mean the absence from
work because of a personal disability due to injury or illness or because the staff member
has been excluded from school by the school medical authorities on account of
contagious disease or of being quarantined for such a disease in the staff member’s
immediate household. No teaching staff member will be discouraged from the prudent,
necessary use of sick leave and any other leave provided for in the collective bargaining
agreement negotiated with the member's majority representative, in an individual
employment contract, or provided in the policies of the Board. In accordance with
N.J.S.A. 18A:30-4, the Superintendent or Board of Education may require a physician’s
certificate to be filed with the Secretary of the Board in order to obtain sick leave.

The Superintendent, in consultation with administrative staff members, will review the
rate of absence among the staff members. The review will include the collection and
analysis of attendance data, the training of teaching staff members in their attendance
responsibilities, and the counseling of teaching staff members for whom regular and
prompt attendance is a problem.

N.J.S.A. 18A:27-4; 18A:28-5; 18A:30-1 et seq.
Adopted : 03 May 2004

Revised : February 2015
Reviewed: 17 November 2015
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